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EXECUTIVE SUMMARY

Agrolnvest, a project funded by the U.S. Agency for International Development,
commissioned this Gender Analysis of family farms and smallholder agriculture in
Ukraine in order to inform and strengthen the design, implementation and results of
policies and projects. The intention was not to undertake a broad gender assessment of
women in rural areas, i.e. not to identify women's needs abstractly, and not to focus on
the social dimensions of agrarian life, unless they affect the economic success of small
and medium producers (SMPs). And while gender equity (or fairness) is an important
social, moral and legal goal, it was relevant to this Gender Analysis only insofar as
gender inequality may restrict the economic success of rural families.

The research hypothesis was that women represent specific, significant and often
underestimated assets for family farms and growth of Ukraine's agricultural sector, but
that if resources are not reaching them effectively, then women's contributions are
constrained. ! With their focus on the economic aspects of gender roles, responsibilities
and relations in agrarian areas, the researchers sought to (1) highlight disparities between
women and men, such as relating to access to and use of training, finance and machinery;
(2) identify gender-blind practices that, by failing to purposefully reach and benefit from
women, or to engage women and men effectively together, are limiting efficacy and
results; and (3) suggest gender-related strategies by which some focus on women or
men, or on gender equality or relations between them, may enhance results relating to the
agricultural sector.

The field research focused on the respective roles and responsibilities of women and men,
and on how they relate to one other in economic units; and applied the "six domains"
conceptual framework to guide their inquiry. Access to agriculture-related resources
such as information, skills and finance, was a critical concern. But because access does
not necessarily mean utilization, the inquiry particularly asked about use of resources:
Even when there is ""access™, like a doorway that is

The Six Domains: ) - ) )
unlocked, it does not ensure utilization, i.e. that one

1. Access to assets actually enters or crosses the threshold.
2. Knowledge, beliefs and Research encompassed review of laws, policies, data and
perceptions studies, along with intensive field research that covered 9

3. Practices and participation  Of 27 oblasts of Ukraine for a representative sample.”
4. Time and space Erimary data-collection relied on in-depth individual
: interviews and focus-groups with women and men,
e including women farmers or members of their families;
6. Balance of power and rural households’ female or male owners; experts on
decision-making agrarian development policy; gender equality experts;

national and local government officials; and

representatives of agricultural advisory services, farmers’
business and marketing associations, and women’s civil society organizations. It also
included site-visits to agrarian cooperatives and seasonal farmers’ markets. The gender

! For this reason, although the researchers spoke with some men, and sought to identify disparities, this particular research did not
focus on identifying unmet needs of men.
% Included within those regions were Kyiv, Lviv, Chernivtsy, Vinnytsa, Poltava, Dnipropetrovsk, Zaporizhya, Kherson, and Simferopol.
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experts met with representatives of USAID and of the MAPFU at the beginning of the
research, and provided separate debriefings upon completion of the field research.

Although the Gender Analysis did not include overarching assessment of gender equality
and gender mainstreaming in Ukraine, the report highlights two aspects of the gender
context that particularly affect the analysis and recommendations: First, while Ukraine
has adopted legislative provisions addressing gender equality at the national level relating
to European standards and international requirements, and for all the efforts of gender
equality advocates, Ukraine is now experiencing some "pushback™ and negative
campaigns against gender equality. There has been an overall weakening of the GoU’s
political will for gender equality mainstreaming, persistence of traditional stereotypes
regarding the roles and responsibilities of women and men in the family and in the
society, mass media practice of focusing on women's sexual appeal while not portraying
women and men as equal partners in all spheres of societal development, and an increase
in anti-gender activities supported by some religious factions and opponents of Ukraine's
movement toward stronger democratic processes and European integration.® At the same
time, international support for Ukrainian CSOs striving to promote gender equality has
decreased over time.

Second, the GoU lacks the institutional capacity to address issues relating to women's
economic contributions. Through reforms in 2010, the President eliminated the Ministry
responsible for coordinating gender equality policy in Ukraine, and transferred those
responsibilities to the Ministry of Social Policy; there is no institutional mechanism for
focusing on women's economic contributions. Thus, while laws and regulations affecting
the economic aspects of the agrarian sector may not discriminate on the basis of sex, and
while legal norms related to the development of agri-industrial production, farming,
cooperatives’, and development of rural territories may be characterized as "gender-
neutral”, the result is that they are gender-blind -- meaning that they fail to recognize and
address gender-related obstacles and opportunities.

The Critical Foundation: A Comprehensive and Accurate Portrait of Women Farmers

Women represent 53.1% of Ukraine's rural population, one-third of its 132,000 registered
farmers, and 60% of landowners. Yet an overarching finding of the Gender Analysis was
while women devote time, skills and labor to agricultural production, little is known or
purposefully recognized regarding the specifics of their contributions. A first step for
ensuring that policies and programs include and target women effectively is to develop an
accurate portrait of who they are, considering their ages and education; land and property
ownership; roles and responsibilities within farm work, households, and family care;
access to and utilization of resources; and opportunities for professional and personal
capacity development and growth.

Regarding age, most women farmers are older, typically ranging from age 40 to 65. Even
those who are officially unemployed or pensioners still work on family farms,

® In the course of their interviews, the researchers framed gender equality issues in practical terms, regarding women's and men’s roles
and relations in farms, families, and rural community. Thus despite recent efforts by opponents of gender equality to suggest it is
promoted by foreigners and to exploit fears and biases about sexual preference and LGBT rights, the farmers and rural community
members informants presented quite tolerant attitudes to gender equality relating to agricultural and economic activities.
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cooperatives or individual household production. While some middle-aged women work
full-time as farmers, others combine employment, such as teaching, with farm-related
tasks. Significantly for policies relating to the development of rural areas, young women
are seriously under-represented because most migrate to cities or other countries.

Women farmers typically have advanced education: 75% of informants reported college
or university education, and about two-thirds had specializations relating agriculture.
Although 85% of participants reported having participated in some training, seminar, or
conferences on the issues of agro-economic and rural territories’ development -- but also
said such educational activities were sporadic, and conducted predominantly within
international projects. They noted a need for regular learning opportunities relating to
farming, modern comprehensive agri-industrial production, economic and organizational
management, rural territories’ development, and related topics. At a more basic level,
women reported limited access to relevant information - that they often get information
from wireless radio and do not have facility with using the internet, for which they
expressed intense interest.

As an economic unit, the family farm is characterized by delineation of different areas of
responsibility. Responsibilities include differences of tasks relating to producing and
harvesting crops, tending to livestock and milk production, transport to markets, and
legal/regulatory paperwork. Regarding the crops, men typically focus on wheat, corn and
sunflowers - crops sown in larger areas. In the observed farms and cooperatives, women
typically deal with horticulture and herbs. Several gender-related characteristics are
consistent among farms across Ukraine:

» While there is a widespread need for machinery, once selected and obtained, it
typically supports men's work (such as tractors, combines and vehicles for
transport); in contrast, women's work remains manual (and hence labor-intensive
and time-consuming, which contributes to their schedules of rising well before
sunrise and not finishing farm and family-related work until late night hours).

» Women are responsible for SMPs' accounting, taxes and legal compliance - and
therefore require information and skills with which to undertake those tasks
effectively.

» While financial institutions prefer to lend to women, and some resources are
available, women do not trust them to offer funding that is affordable, i.e. at
reasonable and transparent rates. Further, women often lack financial literacy
with which to recognize and utilize available finance.

» Women are concerned about the financial success of their family farms, for which
they seek to expand production. Yet despite their knowledge, such as recipes and
traditional practices, regarding potential agro-processing, very few women
expressed interest in pursuing value-added activities as income-generating
possibilities. Risk-averse and already burdened with farm and family-related
responsibilities, women do not see such opportunities as viable.

» Respectful collaboration, meaning that women and men work and communicate
effectively, is a necessary characteristic of a successful SMP, or family farm.



It is important that women receive information and expertise both because they are
partners in SMPs and because they hold leadership roles in some organizations relating to
economic production in agrarian areas. While complete sex-disaggregated data regarding
women's leadership in agricultural service cooperatives, industry associations and
producer organizations is not available, women reportedly lead one-third of dairy
cooperatives and nearly fifty percent of extension services. Women serve as heads of
villages, and women in rural areas wish to undertake greater leadership through
grassroots, local community groups.

Mainstreaming the Gender Analysis Findings: Relating the Portrait of Women
Farmers to Illustrative Interventions Supported by Agrolnvest

Just as the data collection for this Gender Analysis was not a general gender assessment,
but instead focused on women's roles in relation to the success of SMPs or family farms,
this analysis relates the findings to areas addressed by USAID and Agrolnvest. Framing
the analysis according to Agrolnvest's three components illustrates of how gender-related
factors may limit success and suggests how recognizing gender-based roles or
opportunities may strengthen results.

Agrolnvest's Component | focuses on supporting a stable, market-oriented agricultural
environment, strengthening industry associations and providing public education for land
rights. The MAPFU's policies articulate objectives and benchmarks without any
indication that it anticipates and incorporates women's perspectives or contributions to
the economic dimensions of agrarian life. As this Gender Analysis did not detect any
systematic or comprehensive strategy, policy or state program toward recognizing,
valuing or supporting female farmers’ contributions to the agriculture sector within
Ukraine's economic strategy, there is a need to encourage the GoU to recognize women
as economic assets for rural development.

While understanding gender-based roles and responsibilities is often an essential element
for effective implementation, it can also have strategic value. If the GoU lifts the
moratorium on the sale of land, while aiming to ensure the survival of Ukrainian-owned
family farms when women are 60% of land unit owners, it is important to know women's
perspectives. Surveys should not only disaggregate ownership by sex, but should
disaggregate all perspectives. If disaggregation were to show that women are less
inclined to sell their land and more committed to maintaining the family farms for the
future, or to show that women are more optimistic about growth of the family farm than
are men, then a strategy for maintaining Ukrainian ownership and family farms might be
to support women's ability to expand their family farms.

Policies may also have different impacts on women than on men - with unintended
consequences. Insofar as the life of a woman-farmer is hard and only arguably reaps
barely sufficient rewards, young women see little reason to remain on family farms and
are eager to leave for cities or other countries. This is yet another area where young
women do not see employment opportunities, and are therefore eager to take alternatives
that may lead to trafficking. Furthermore, from a gender perspective, this has
ramifications for rural men: not only does the lack of economic opportunities remove



women as assets for the economic activities of family farms, but it also decreases the
number of women to be family and economic partners for men in rural areas. Policies
that target and offer economic opportunities to young women (and men) may be essential
for maintaining the size and economic viability of Ukraine's rural population.

Yet while implementation of agricultural policies requires that family farms comply with
laws and regulations, critical actors will not follow the laws if women do not have access
to legal information and to affordable legal consultative assistance; if women are not
attending seminars and training, and if public informational material is not reaching them.
Hence initiatives like Agrolnvest's Sustainable Legal Land Rights Services Program must
target women and ensure that information is reaching them - going beyond outputs to
ensure impacts.

With regard to industry associations, their success depends on good leadership. While
most industry associations are led and dominated by men, as compared with dairy
cooperatives, there are many examples of women being effective leaders - ranging from
cooperatives to extension services. Merit and leadership talent should be the basis for
leadership - not gender. The ideal is not necessarily to support separate women's
associations, but rather to invest in those institutions where men and women lead and
work effectively together because they are likely to be among the most successful.
Furthermore, effective management and productivity within any institution depends on
people collaborating and communicating effectively -- including women and men. As
the successful family farms typically benefit from good partnerships between husband
and wife, policies and programs can reinforce such collaboration in the ways that they
reach out to the family farms - making a point of talking with the partners together, or
making it possible for them to attend important meetings or seminars together.

Agrolnvest's Component 11 focuses on stimulating access to financial services for SMPs.
Once one looks beyond access to utilization, and at whether SMPs are using financing
that is available - and using it effectively - it becomes important to look at whether
financial institutions (FIs) are recognizing the roles of women and reaching them
effectively. Insofar as Fls typically regard women as more reliable borrowers than their
male counterparts, or ensure that a husband and wife are an effective team in agreement
about taking a loan, it is critical to determine whether women have the confidence in Fls
and financial literacy with which to pursue credit. Finally, the objective is not credit for
credit's sake, but to tap into financing with which to make sound investments. If women
are central to family farm decisions, and if they are potential entrepreneurs who are
hesitant to take risks and only seek financing for seasonal cash flow, then the role of
finance in building more vibrant, competitive and sustainable SMPs requires some efforts
to support women's pursuit of value-added agro-processing.

Agrolnvest's Component 111 focuses on supporting the development of producer
organizations and developing market infrastructure. Producer organizations are
increasingly central to enabling SMPs to expand and compete. The PO's raise questions
about leadership, and about women's participation - whether they are not only "present”
(and often are not), but also whether their knowledge and perspectives are being
incorporated, and whether they are fully engaged in decision-making. The decisions of



PO's can be essential for responding to disparities of access to equipment and the unmet
needs of women laboring on farms. To the extent that women's manual labor takes up all
or nearly all hours of their days and therefore precludes them from participating in
training or meetings, or from engaging in value-added activities, decisions to purchase
equipment supporting women's agricultural tasks may have broader economic
implications. Similarly, decisions regarding which crops to support have gender
implications: grains or sunflowers may relate to men's work while cold storage for
vegetables would often support women. While the objective is not fairness between
women and men, there may be economic implications if full and accurate information is
included - sometimes depending on women to be present and vocal about what their
production entails in terms of inputs and labor. Gender analysis of PO's may reveal
whether women are fully engaging, and whether women and men are collaborating
effectively - both of which may strengthen the economic results.

In addition, women may contribute to rural development as advocates. For example,
while financing for vehicles might help with getting products to market, the utility of the
vehicles decreases, and the time necessary to connect with markets increases, if roads are
in terrible disrepair. Given the opportunity to work in groups within civil society, rural
women may strengthen themselves as citizens and constituents to ensure that the
government delivers on its responsibilities relating to public infrastructure important to
SMPs. Similarly, the value-added of agro-processing is a major gap in the economic
activities of SMPs - slowly developing, but often only thanks to rural agricultural
advisors or other technical assistance. But while many potential agro-processing
activities relate to the crops that women grow, such as berries or herbs, they will take off
only with women's interest, investment and determination. A critical first step is to
expose rural women to the possibilities by showing them what others have done. There is
little point in encouraging financial institutions to develop new products if women lack
the vision and confidence.

The following ""AIMS"-tested Recommendations* should strengthen achievement of
central goals of the GoU's Agrarian Policy: stronger and more successful family
farms, and a stable middle class in rural areas

The Gender Analysis suggests that there are seven challenges leading to
recommendations for the GoU, USAID and Agrolnvest, according to their respective
areas of authority and resources:

1. Not enough relevant information is flowing to women to enable them to contribute
more to the economic success of SMPs

Agrolnvest should add an explicit dimension to its communications functions, including
Public Education for Land Rights and information relating to Producer Organizations and
Financial products, that starts by consulting with rural women to develop a strategy for
reaching them, and is tracked by a baseline to measure improvements. When working
with government offices responsible for information dissemination (in Kyiv, the oblasts

* AIMS: that they are Achievable, will have Impacts relating to the goals discussed above, can be Measured (in terms not only of
inputs and outputs, but for outcomes), and can be Sustained in Ukraine (whether by government, or other temporary or future
resources).
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or the AR Crimea) Agrolnvest should support a practice of thinking beyond outputs of
information to strategic targeting, holding them responsible not only for outputs, but for
determining whether critical information is reaching the intended users, including
women; and share positive examples among those responsible for information-
dissemination. When working with ASCs, industry associations or producer
organizations, Agrolnvest should establish a practice of scheduling seminars or training
consistent with women's time/place availability, and then require (whenever possible)
that husbands and wives attend together.

USAID and MAPFU should develop programs for young women and men, to introduce
them to forward-looking potential in agriculture or agro-business as economic
opportunities differ from what they see among older farmers. The MAPFU (or possibly
USAID) might develop activities supporting Rural Agricultural Advisory Services with
an explicit focus on reaching women farmers. To ensure that information is reaching
women (and men) on family farms, the MAPFU (or USAID projects) should link with
the heads of village councils as agents.

2. There are insufficient state resources supporting and reaching promising family
farms

Agrolnvest, in partnership with USAID's democracy partners, should support CSOs in
rural territories that may serve as grassroots mechanisms to advocate for and connect
State sources of resources with households and farms.

The MAPFU should revive and expand The Ukrainian Fund for Farmers’ Support, but
with local level management and transparency.

3. Agriculture-related legal support is not sufficiently reaching women responsible for
legal compliance and contracting

Within or building on its primary and secondary legal rights/aid programs, Agrolnvest
should incorporate legal literacy sessions that target women with information relating to
agriculture, ranging from land ownership and registration, to contracts and tax
requirements.

The MAPFU should ensure the survival of family farms and their preparedness for the
lifting of the moratorium on sales of land, by ensuring that women have the legal
understanding and support to counter efforts by large commercial entities to buy small
plots and monopolize agricultural production. It should partner with the MoJ to establish
mobile legal services (pro bono), and a telephone hotline (like that established by La
Strada for the Ministry of Internal Affairs that addresses domestic violence and
trafficking) for agriculture-related legal advice. It should also engage a public relations
firm to develop a targeted information campaign for women.

4. Family farms are not utilizing financing because women are reluctant to borrow and
lack the financial literacy to obtain financing

Agrolnvest or other USAID partners, such as FINREP 11, should introduce Fls to the
educational levels and capabilities of women farmers through an information campaign
dispelling urban stereotypes of rural farmers and should work with Fls to develop
products that clearly link to and support the agricultural products for which women are
responsible, including agro-processing. They should develop financial literacy programs



for women with men that focus on developing business plans, completing loan
applications and presenting themselves effectively to financial institutions.

The MAPFU should establish a Guarantee Fund to build incentives for commercial banks

to lend to SMPs, particularly for value-added agro-processing or expansion. To lower the

risks, however, the Fund should include an advisory program to help SMPs develop

strong business plans from which the banks may judge the viability of their proposed

initiatives.

5. Women's productivity and their ability to contribute in other ways to the well-being of
family farms and rural development is constrained by their not having use of
machinery

Considering some of the practices and experiences of cooperatives relating to sharing
equipment, Agrolnvest should work with Producer Organizations to obtain and arrange
sharing of new equipment, including that related to women's agricultural tasks.

Agrolnvest and MAPFU should work with Financial Institutions to support products that
offer financing for equipment that will increase women's productivity and FF revenues.

Through oblasts, the ARC and village heads, the MAPFU should expand knowledge of,
access to, and widespread utilization of the Ukrainian Fund for Farmer Support to ensure
that family farms may use small grants or loans to obtain machinery.

6. Women lack information, inspiration and confidence to develop entrepreneurial
value-added initiatives

Within its communications functions, Agrolnvest should set targets for identifying and
featuring value-added opportunities that are already launched by or involve women
farmers; and expand its system of in-country demonstration site visits, within Ukraine or
neighboring countries to introduce women to a range of agro-business possibilities. Such
tours might include a focus on young women, to give them some economic opportunities
for which to remain in Ukraine.

Within its work with Financial Institutions, Agrolnvest should build programs to teach
women to develop business plans for agro-processing of fruits and vegetables.

7. The GoU is not seeking, valuing or using sex-disaggregated data and gender
analyses regarding women's roles in agricultural production and rural development
to develop effective and sustainable policies

The GoU and the MAPFU should incorporate collection of sex-disaggregated data within
all regular systems and analytical surveys alongside other social indicators (age,
ethnicity, education, health, disability, social and financial status). This will improve the
value of needs assessments and ensure programs' more efficient outreach.

Like any data, sex-disaggregated data is not useful unless it is analyzed to recognize the
causes of disparities between women and men that reveal both obstacles and
opportunities for achieving policy objectives. Whenever possible within current
programs, USAID should work with the Statistical Office, Research Institutes and others
to establish the utility of sex-disaggregated data and the imperative that it be collected
and analyzed.



To create demand for, and effective use of, sex-disaggregated data, USAID or Agrolnvest
should sponsor a workshop for USAID program staff and partners, universities and
program/project implementers to model the use of sex-disaggregated data to identify
disparities that may undermine their sector-related results. Exercises should be designed
to demonstrate the utility of data and analyses for policy-making, implementation and
M&E.

Through an appropriate D&G implementing partner, USAID should sponsor a workshop
focused on gender reviews of proposed legislation - again, not to spot for discrimination
or gender equality, but to model how gender neutral legislation may have unintended
negative impacts. For example, new regulations for Credit Unions may not only put
some out of business, but may eliminate critical sources of financial support for rural
women borrowers. Similarly, if women (and men) in the dairy industry do not have the
information, skills and equipment to comply with new health or sanitary regulations, then
regulations intended to protect consumers (or comply with EU mandates) may drive
small and medium producers out of business.

In partnership with the MAPFU (and oblasts and village heads), Agrolnvest should
launch a series of stakeholder consultations that enable honest discussions of particular
needs and perspectives of women and men in relation to agricultural production. Within
its national outreach and education campaign, Agrolnvest should integrate a
communications activity that would partner with Ukrainian media and marketing
specialists to develop nationwide efforts to portray women farmers fully and accurately -
as contributors to agricultural development.

Agrolnvest should encourage the MAPFU to establish a Gender Advisory Committee to
ensure consultation, dependence on reliable data and ability to address gender-related
issues, needs and opportunities; and Committee's terms of reference should clearly
establish that its mandate is not about women's rights, gender equality or international
commitments but rather to identify ways to strengthen agricultural results.

Summing Up

There are strategic reasons for the GoU, USAID and Agrolnvest to focus on women
within their agrarian and agriculture policies and programs: (1) Women not only account
for more than half of the rural population, but contribute significantly to many
dimensions of family farm businesses, (2) As a matter of gender relations, women are
critical partners for their husbands, in order for the family farm to be a success, and (3)
The family farms will disappear if younger women and men have no reason to stay and
work in agriculture in rural areas, leaving men without wives and vice versa.

But focusing on women means making sure they are seen and heard, recognizing them as
assets for the economic dimensions of agrarian policy, and investing in them as valuable
partners. The reason for successfully engaging women and men, in their respective
spheres and contributing their particular knowledge and perspectives, is not simply to
respect gender equality principles or commitments. Rather, it is a critical approach for
crafting effective policies and achieving national, donor and project results.
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ACRONYMS

ARC
ASC
CEDAW

CSO
Ccu

FF

FI

GoU
MAPFU
MoJ
OGP
PO
RAA
ROL
SDD
SMPs
USAID
UFFS
VR

Autonomous Republic of Crimea
Agricultural Service Cooperative

UN Convention to Eliminate All Forms of Discrimination Against
Women

Civil Society Organization

Credit Union

Family Farm

Financial Institution

Government of Ukraine

Ministry of Agrarian Policy and Food of Ukraine
Ministry of Justice

Oblast Gender Portrait

Producer Organization

Rural Agricultural Advisors

Rule of Law

Sex-disaggregated data

Small and Medium Producers

US Agency for International Development
Ukrainian Fund for Farmers’ Support

Verkhovna Rada (Ukrainian Parliament)
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A. INTRODUCTION

Agrolnvest is a five-year (2011 — 2016) project designed to provide technical assistance
to accelerate and broaden economic recovery in Ukraine and increase the country’s
contribution to global food security efforts. Ukraine requires assistance to tap its vast
potential in agriculture, thereby diversifying its sources of prosperity, leading to a broader
economic recovery and contributing to a more food secure world. The project consists of
three components, implemented in parallel:

e Component 1: Support a Stable, Market-Oriented Policy Environment;
e Component 2: Stimulate Access to Finance;
e Component 3: Facilitate Market Infrastructure for Small and Medium Producers.

Chemonics International commissioned this Gender Analysis in July 2013 within the
framework of a USAID-funded project in Ukraine, Agrolnvest/Ukraine®. Two gender
experts, one American and the other Ukrainian, conducted the Analysis in
August/September 2013 with the support and active participation of Agrolnvest’s team.

The goal of the Gender Analysis was to strengthen both the design and implementation
of policies and projects. The research sought to identify gender issues in order to (1)
recognize and rectify disparities, particularly by targeting women; (2) modify practices
that limit efficacy and results by inadvertently failing to reach and benefit from women
(or men), or to engage women and men effectively together; and (3) identify ways in
which a strategic focus on gender equality, on women or men, or relations between them,
may present opportunities to enhance results relating to the agricultural sector.

The working research hypothesis was that women represent valuable assets® for family
farms and growth of Ukraine's agricultural sector - but that if resources are not reaching
them effectively, their contributions are constrained.” The Gender Analysis team applied
the conceptual framework of "six domainsy to guide its inquiry regarding Ukrainian
women farmers' access to agriculture-related resources such as information, skills and

THe Six Domains: finance. Yet based on the hypothesis that access does

L Aeees i s not necessarily mean utilization, the research extended

2. Knowledge, beliefs and to that level: even when there is "access", like a
perceptions doorway that is unlocked, it does not ensure utilization,

3. Practices and participation i.e. that one actually enters or crosses the threshold.

4. Time and space

2: Ié;?aa:,crég&ti,g\?vgrsﬁgs The research objectives were to identify, examine and
decision-making describe gender differences in the Ukrainian

agriculture sector and rural economy, and the impact of

® www.agroinvest.org.ua

e Recognizing women as assets, rather than focusing on their needs as victims, was a significant shift from early focuses on women in
development to current attention to gender analysis and gender equality.

” For this reason, although the researchers spoke with some men, and sought to identify disparities, this particular research did not
focus on identifying unmet needs of men.
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gender inequalities on this sector at the country level; to identify disparities, investigate
why such disparities exist, and determine whether they are detrimental -- and if so, to
provide recommendations on how they can be remedied.

The process was split into several parts: preparatory period; field trip to regions for
primary evidence-based data collection; processing collected data and elaborating
recommendations; and presenting the results in oral and written forms.®

With support from the Agrolnvest project, officials from the Ministry of Agrarian Policy
and Food of Ukraine (MAPFU), the Ministry of Agrarian Policy and Food of the
Autonomous Republic of Crimea (ARC), Oblast State Administrations, and other related
stakeholders were invited to participate in research-related activities, including start-up
and debriefing meetings on plans for field research with the gender analysis specialists,
interviews, focus-group meetings, site-visits, and presentation of research results.

& More particularly: August, 2013: a) Preparatory period and selection of appropriate methodology, elaboration of questionnaires,
planning, scheduling and organization of field meetings with farmers, government officials, associations, etc.; preliminary review of
related documents; b) Field trip to nine regions/oblasts of Ukraine — collection of primary evidence-based and gender-related data;
September, 2013: c) Processing of the field trip observations; elaboration of policy recommendations; preparing of report; d)
Presentation of gender analytical research results to various stakeholders.
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B. BACKGROUND: THE GENDER EQUALITY CONTEXT IN
UKRAINE

As this document is not a general Gender Assessment, this section does not provide an
expansive description of the gender equality context in Ukraine. Instead, the purpose of
this section is to identify those contextual issues that relate to the focus of this gender
analysis: opportunities for women in rural areas to contribute to agricultural production
and related recommendations. For example, while women's representation in Ukraine's
Parliament (the Verkhovna Rada, VR) may be significant in terms of women's
participation in decision-making (and women are now 43 of 443 deputies or 9.7%°), the
more important issue for this gender analysis is whether there are women (and men) in
the VR who know firsthand and can represent the needs and potential of women in
agriculture. And while most of the women who account for 76.7% of employees in the
public sector occupy low and middle-level positions, with women holding only 14.2% of
managerial and decision-making position, the issue is whether women (and men) at any
level understand and work to support women's economic contributions in rural areas™®.
Similarly, while different life expectancies of women and men are important for health
policies, they are relevant for agrarian policies because of the numbers of older women
who continue to own land and to work on family farms or household plots.™*

One overarching contextual issue is how government officials and the citizens of Ukraine
react to policies that are characterized as relating to “gender”. On the positive side, the
GoU has adopted legislative provisions addressing gender equality at the national level
that relate to European standards, such as the European Social Charter (revised)*?, and to
international benchmarks and requirements, such as the UN Beijing Platform of Actions,
CEDAW, UN Millennium Development Goals. Further, in recent years, several laws
relating to gender issues have been either adopted, or proposed and discussed, including
the laws “On Prevention and Elimination of Discrimination in Ukraine”*3, “On
Amendments to Some Legislation (on Protection of Children’s Rights for Safe
Information Space)”™™* and “On Amendments to Some Legislation on Ensuring Equal
Rights and Opportunities for Women and Men in Ukraine™ ™.

Yet for all the efforts of gender equality advocates and such accomplishments, Ukraine is
now experiencing some "pushback™ and negative campaigns against gender equality.

® http://w1.cl.rada.gov.ua/pls/site2/p deputat list (12.09.2013). According to the InterParliamentary Union's Sept 1, 2013 ratings,
women hold 42 of 445 seats, or 9.4% in Ukraine, for a ranking of 117 out of 188 countries, http://www.ipu.org/wmn-e/classif.ntm
19 State Statistics Service, 2012

! For readers who are interested in and not aware of basic data: The Gender Inequality Index (GIl) value for Ukraine was 0.335 in
2010, thus ranking the country as 57" out of 187 states assessed (UNDP 2011 HDR)". According to the World Economic Forum
(2012), in rankings of 135 countries, Ukraine ranks 64" in terms of women’s income level, 22" in terms of women’s education, 34"
when rated for economic participation and opportunity, and merely 119" in the realm of political empowerment.
http://www.weforum.org/issues/global-gender-

gap?utm source=gendermap&utm medium=map&utm campaign=Gender%2BMap

12 Jakon.rada.gov.ua/laws/show/994 062 konus

2 No. 5207-17; 06.09.2012, http://zakon4.rada.gov.ua/laws/show/5207-17

* http://zakon2.rada.gov.ua/laws/show/5300-17

 The Law was to be read in the Verkhovna Rada on August 13, 2013; it refers to gender equality sensitization re political (electoral)
and professional quotas, gender equality commitments of public servants. See http://mlsp.kmu.gov.ua/labour/control (section on
Civil society discussions).
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There has been an overall weakening of the GoU’s political will for gender equality
mainstreaming, reflected in part by ineffective implementation of National GE
Machinery and slow progress towards achieving the relevant UN Millennium
Development Goal (MDG) on Gender Equality. Due to the persistence (if not
reinforcement) of traditional stereotypes regarding the roles and responsibilities of
women and men in the family and in the society, gender equality is far from becoming a
household notion.

Instead, there has been an increase in anti-gender activities supported by some religious
factions and by some opponents of Ukraine's movement toward stronger democratic
processes and European integration. In addition, the mass media has further denigrated
women by focusing on women's sexual appeal and not portraying women and men as
equal partners in all spheres of societal development.’® At the same time, one
mechanism by which both gender equality and the specifics of women's needs and
perspectives may be represented to policy makers is through civil society organizations
(CSOs). But while CSOs in Ukraine have strived to implement gender equality programs
with the support of official technical assistance, such assistance has been limited - and
decreased over time'’. Outreach has been insufficient to achieve changes in peoples
thinking, attitudes and relations respectful to equal rights and opportunities - and now to
counter the religious campaigns. Thus although issues of gender differences, specifics of
gender equality, and implementation of gender mainstreaming in regions/oblasts are on
the official agenda, they now face new challenges and opposition.

A related issue is the GoU's institutional capacity to address issues relating to women's
economic contributions. The President’s 2010 reform on the optimization of the
executive infrastructure’® resulted in elimination of the Ministry responsible for
coordinating gender equality policy in Ukraine, and transferred those responsibilities to
the Ministry of Social Policy -- thereby characterizing most issues relating to women as
social issues, and losing some of the previous accomplishments and capacity to address
women in the economic sectors. Fortunately, however, the Ministry of Social Policy has
renewed the work of two councils, the Expert Council on Appeals Related to
Discrimination and the Working Group for Drafting the State Program on Ensuring
Equal Rights and Opportunities for Women and Men (2013-2016). Further, The Concept
of the State Program on Ensuring Equal Rights and Opportunities for Women and Men
till 2016 includes plans for activities on strengthening women’s leadership, decision-
making and entrepreneurial capacities and skills, with special attention to women from
rural territories, national minorities and women with disabilities.'® Thus far, however, the
Ukrainian Cabinet of Ministers has yet to approve the Program.

16 The majority of informants opined that the mass media do not appropriately reflect the value of women and men, working in
agrarian sector. The informants voiced their expectations that mass media might improve the image of an agrarian, and thereby
present a more positive and attractive sector to young people.

7 UN-Women - Gender Analysis of Official Development Assistance to Ukraine (Baseline Mapping Study) (researcher - L.Magdyuk,
supervisor - O.Kisselyova) — 2013; available at UN-Women Programme in Ukraine’s Office by e-mails:
oksana.kisselyova@unwomen.org; nadezhda.bachek@unwomen.org

'8 presidential Decree on the optimization of the executive bodies of Ukraine/December 9, 2010 N21085/2010
[Ihttp://www.president.gov.ua/ua/documents/12584

' The Cabinet of Ministers approved the Concept on November 21, 2012; #1002-p; http://zakon4.rada.gov.ua/laws
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At the local level, there are several State-funded promotional and media actions, such as
those relating to the World Day of Rural Women (October 15), International Women’s
Day (March 8), or the seasonal "Field Days" (or celebrations of harvest). Female
informants confirmed their appreciation of such events as opportunities to be recognized,
to visit other oblasts and exchange experience with other farmers, and to realize their
civil society activism. %°. Yet such events tend to be sporadic, and do not link to any
national strategy and policy on women in agri-economic and rural territorial
development.

Beyond institutional structures and events, a critical issue is whether those responsible for
developing policies, drafting laws and assessing their results, are taking note of the
particular needs and contributions of different demographic groups - e.g. whether male
and female, old or young -- and the possibility that generic or general provisions may
have different impacts on different people. The GoU's laws and regulations affecting the
agrarian sector simply address legal entities or status -- such as farmers, individual
households, or owners -- without any specification regarding sex, age, or social and
physical status. The only exceptions are some social programs that purposefully target
women with children or to families, such as rural children’s summer recreation and
healthcare; sports development; and prophylaxes of alcohol and drug addiction among
rural adolescents.?

Thus while the reviewed legal norms related to the development of agri-industrial
production, farming, cooperatives’, and development of rural territories may be
characterized as "gender-neutral”, the result is that they are gender-blind* -- meaning that
they fail to recognize and address gender-related obstacles and opportunities. When
combined with existing gender-related stereotypes in the Ukrainian society, they then
focus predominantly on meeting and satisfying men’s needs as primary beneficiaries of
state services (being considered main agri-producers, farmers, heads of rural individual
households, “breadwinners” for families, etc.), while policies tend to treat women and
children simply as “members of farmers’ families”, positioning them as secondary
beneficiaries. No programs to promote or target the economic contributions of women-
farmers, such as purposefully targeting the crops that are women's focus, or providing
them with relevant skills, were identified.

Yet women represent 53.1% of rural citizens?*, and the female labor force is significant.
Insofar as there is no explicit consideration of women’s input in agriculture production
and development, and the needs of men and women are not specified, gender neutrality in

* These are celebrations of harvests, such as grains or cherries. Though they are not focused solely on women, women informants
mentioned these events as times when the receive some recognition. Male farmers were more constrained in their assessments of
such activities.

> MAPFU has reportedly supported a social program in 2012 on summer recreation and healthcare for rural children (either orphans
or from big families, with disabilities, victims of Chernobyl disaster), spending ten million hryvnas to reach thirty thousand rural
children. Yet not one of the women-farmers consulted for this Gender Analysis were aware of this or other state social support
programs for rural citizens.

2 Gender-neutral policies, language, and other social institutions do not distinguish roles according to people's sex or gender.
Gender-blind institutions adhere to not distinguishing people by gender.

3 Statistical digest “Women and Men in Ukraine” (2011) — official publication of the State Statistics Service of Ukraine; available at
http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm — pp. 9-14
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policies tends to overlook the potential of the female labor force, while likely distorting
forecasts for agricultural development.®*

Lastly, given the focus of this Gender Analysis on women's economic contributions in
rural areas, another critical contextual area is economic opportunities for women: Out of
a total of 465.3 thousand registered unemployed in 2012-2013%°, women were 55.7%.
Unemployment among rural citizens was 37.4%. Yet sex-disaggregated data for those
37.4%, reflecting not only women versus men, but within age cohorts, is not available -
and would be a helpful basis for formulating

. . . Sector Women's
policies and developing targeted programs. salaries
) . compared with
Overall, salary disparities between women and men's

men exist in all sectors, but tend to be better for Agriculture  92.9%

women in the agriculture and SME sectors.”® It Iffd“St’?’I 68.8%

should be noted, however, that data relating to Financial - 71.9%
X ) ) SMEs 94.7%

salaries does not reflect family-farm income, or

women's control over revenues.?’.

C. GENDER ANALYSIS METHODOLOGY

The methodology for conducting this gender analysis of Ukraine's agriculture sector
development focused on field-based collection and analysis of evidence, reviewing
national and oblast-level documents, and reviewing and analyzing policies and programs
of USAID, Agrolnvest and MAPFU.

The research sources included:

1. Primary data collection: a) in-depth individual interviews and focus-groups with
women and men, either agricultural cooperatives, women farmers or members of
their families; rural households’ female or male owners; experts on agrarian
development policy; gender equality experts; national and local government
officials; representatives of agricultural advisory services; representatives of
farmers’ business and marketing associations; representatives of women’s civil
society organizations; b) site-visits to agrarian cooperatives, which included
those, led by women; c) visits to seasonal farmers’ markets; and d) meetings with
MAPFU and USAID officials and Agrolnvest team for consultative, supervisory
and advisory purposes. The team collected data with structured questionnaires

* For example, gender blindness of the tax and pension system reforms>* has had negative impacts on the status of women: There is
sex and age-based discrimination in a labor market that does not accept 50-60 year-old female employees, as well as discrimination
when employers are not willing to hire experienced older women in the pre-pension age, but the reforms do not include regulations
to address such discrimination. This particularly disappointed self-employed women, women with children, women of pre-pension
and pension age, women with disabilities and rural women. Furthermore, many of the tax and pension reform innovations are
experimental; e.g., women’s maternity period is not considered as part of their socio-economic activities; most women face
challenges to lose their registered seniority that they had according to the previous regulations and have benefits reduced to
minimal pensions that additionally average 30% less than the pension of men.

% http://infolight.org.ua/content/dinamika-ta-geografiya-bezrobittya-v-ukrayini-ta-ies-u-2012-2013-rr

% Statistical digest “Women and Men in Ukraine” (2011) — official publication of the State Statistics Service of Ukraine; available at
http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm — p. 68

7 In addition, demand for female labor force in well-paid sectors decreased. Concept of the State Program on Ensuring Equal Rights
and Opportunities for Women and Men till 2016; #1002-p; http://zakon4.rada.gov.ua/laws
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and non-structured methods, i.e., collection of cases, informants’ life stories and
professional experiences, and analysts’ indirect observations.

2. Secondary data collection: a) analytical review of GoU national and local/oblast
policies on agriculture and on ensuring gender equality, and of gender portraits of
regions/oblasts; b) analysis of USAID's gender policies and reports; and c) review
and analysis of Agrolnvest’s program and practices.

Informants were selected by determining their relation to the agriculture/agrarian sector.
Other selection criterion were mostly random, and respected a non-discrimination
approach regarding age, sex, sexual orientation, nationality and ethnicity, disability,
social status, education, etc. Informants’ groups were selected considering the focus on:
female and male-farmers; farmers’ family members; agri-cooperatives and rural
individual households, led by women or men; women’s and gender-related associations
and civil society organizations; agri-advisory services and credit unions, with experience
serving rural and agri-clients (both, female and male); officials from national and local
governments’ departments on agri-economic and rural development and those
responsible for implementing Ukraine’s policy on ensuring equal rights and opportunities
for women and men.

The number of female-male informants, and the types of related legal or physical entities
was significant for obtaining precise and verified evidence-based data. There were a total
of 67 respondents, of whom 52 (or 77.6%) were women. Forty-two were rural citizens
(62.7%), of whom 35 (83%) were women. Urban citizens, individuals who are involved
in agri-policy or in agri-production, accounted for 25 persons (37.3%), of whom 16
(64%) were women.?®

%% The officials from the USAID and Chemonics/Agrolnvest team were not included in the informants’ group, as they represented
advisory and supervisory entities.
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The geographic scope of research

The field research covered nine (30%) of 27 regions/oblasts of Ukraine for a
representative sample.? Regions/oblasts were chosen to reflect the geographical, social
and economic diversity of Ukrainian agricultural, farming or related to agri-sector
entities/informants, and to enable comparative evidence-based gender analysis of
similarities or differences in ensuring equal rights and opportunities for women and men
in Ukraine, and in modeling and performing gender roles and responsibilities in farms,
farmers’ families and rural individual households. For details relating to informants in
each region, please see Annex B.

*Included within those regions were Kyiv, Lviv, Chernivtsy, Vinnytsa, Poltava, Dnipropetrovsk, Zaporizhya, Kherson, and Simferopol.
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D. FINDINGS: PORTRAIT OF UKRAINIAN WOMEN FARMERS AND FAMILY

FARMS

In 2011, women represented 53.95%° of Ukraine's population of approximately 46
million (45,598,200). Recent data reflect a rural population of 31.09%%, of whom
women represent 53.1%°%. One-third of 132, 000 registered farmers are women®,

Yet such numbers are insufficient for understanding where there may be missed
opportunities to develop Ukraine's SMPs by supporting for women farmers. The purpose
of this section is to go beyond the numbers to provide a multi-faceted portrait of the

women who farm the land and engage in other
agrarian economic activities in Ukraine. Such a
portrait is necessary because the Gender Analysis
discovered a pervasive failure to visualize and
acknowledge women’s roles in agri-economic
development beyond their roles as mothers and
family-keepers. Unless policy-makers and
implementing partners begin with a complete and
accurate understanding of women'’s economic and
political roles in rural areas, recognizing and valuing
their positive contributions, the GoU's socio-
economic policies, programs, and budgets will fail to
acknowledge and capitalize on the economic assets
that women represent.*

In Zaporizhya: "The image
of women farmers is not
positive. People think of
women as hard workers, but
as only trying to survive.
They do not think of SMPs as
viable, as positive
contributors. They do not
see impressive women
farmers on TV. or in any
media."

In many ways, language has obscured the human, and therefore gender-related,
dimensions of agricultural production. First, the word "farmer" either does not designate
the gender of the person farming -- though it frequently evokes the image of a man.
Second, unlike the word "farmer”, the term "“family farm" does not refer to one person;
instead, it reflects a group of people who labor on behalf of the economic entity. Just as a
machine has different parts, each contributing differently to its functioning and each
requiring specialized design and maintenance, a family farm is made up of different
people who play different roles and require distinctive support. Women contribute to the
family farm both independently and in partnership with men, assuming roles that have
often been determined by long-standing practice that is gender-based. Hence the starting
point for this Gender Analysis is to describe women's contributions to family farms and
to determine whether they are gaining effective support for optimal contributions.

% statistical digest “Women and Men in Ukraine” (2011) — official publication of the State Statistics Service of Ukraine; available at

http://ukrstat.org/uk/druk/katalog/kat_u/publpos|_u.htm — pp. 9-14
3! http://uk.wikipedia.org/wiki (April 2013)

32 statistical digest “Women and Men in Ukraine” (2011) — official publication of the State Statistics Service of Ukraine; available at

http://ukrstat.org/uk/druk/katalog/kat_u/publpos|_u.htm — pp. 9-14

3 Meeting with a main specialist of the MAPFU’s Department of scientific-educational provisioning for agro-industrial production
(AIP) and development of rural territories, August 6, 2013; Kyiv. Unfortunately, a comprehensive understanding of the status of
women and men within the agricultural sector is obscured by the absence of official, detailed and openly accessible sex-
disaggregated statistics regarding the respective roles and responsibilities of women and men in agri-production.

*A gender analysis looks at both men and women, looking at roles/responsibilities of each, and then focuses on where significant
disparities are detected in relation to the "mainstream" or sector objectives. This particular gender analysis has focused heavily on

women because they have not been seen and addressed.
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Several basic characteristics were considered in the comparative gender analysis’
findings and indirect observations as gender-based socio-economic dimensions: age;
education; land and property ownership; division of roles and responsibilities within farm
work, households, and family care; access to and utilization of resources; and
opportunities for professional and personal capacity development and growth.

Socio-Cultural Portrait of Women Farmers

Sex-disaggregated Profiles by Age

According to official data, in 2011, the average age of women living in rural territories
was 43.5 years, while rural men had the average age of 37.6 years old.*> Within the
random selection of this research, the average age of female and male informants, who
were farmers or members of farmers’ families, was 38-65 years old. There were very few
women and men younger than 38; and one woman older than 65 years old.*® The age of
male-farmers participating in the gender analytical research was not over 55 years old.

According to the Baseline Survey on Awareness of Land Ownership Rights and Access to
Finance and Agriculture Market Infrastructure for Small and Medium-Sized Agriculture
Producers (hereafter, the "Land Ownership Baseline") the average age of land unit
owners is 57 years, and 65% of individual farmers are ages 40-60.

There are several noteworthy factors related to different age cohorts of women farmers:

e Even if officially unemployed®’, pension-aged women (55-60 years and older)
may work as farmers (registered several years ago) or sometimes in farms or
cooperatives on full- or part-time basis; or in rural individual households, where
the work is not officially registered and not considered for the work experiences
and does not guarantee any income.

e Middle-aged women (pre-pension®) register as farmers themselves or work in
family farms or cooperatives; or combine employment at state/public workplaces
(village councils, schools, kindergartens, healthcare ambulances, associations)
with work in rural individual households, sometimes engaging in part-time work
in farms or cooperatives.*®

** The informants' ages were in line with life expectancy confirmed by official statistics: 45-year-old women are expected to live
more than 8 years longer than their male counterparts (women's life expectancy is 32.6 years beyond). Statistical digest “Women
and Men in Ukraine” (2010) - official publication of the State Statistics Service of Ukraine; available at
http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm — pp. 9-14

*¢ Women at age of 65 are expected to live 16.25 years more, compared with 12 years for men Statistical digest “Women and Men in
Ukraine” (2011) - official publication of the State Statistics Service of Ukraine; available at
http://ukrstat.org/uk/druk/katalog/kat_u/publpos|_u.htm — pp. 26-27

%7 Ukrainian citizens have several options for employment: including officially hired by an employer with full-time official registration
(workbook records); employed by contracts (part-time); and self-employed (individual entrepreneurs, farmers, freelancers, etc.).

%8 Since 2011-12, the pension age is 60 for women and 65 for men.

* One interesting observation is that many women in this age cohort are in second marriages, after their husbands have passed
away or migrated permanently. Needing to provide for their children, many have turned to farming to generate some income - but
find that it is too difficult to do alone, and therefore gladly seek husbands as partners.
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e Young women predominantly leave rural territories for education or employment
and rarely return to villages for permanent living and work as farmers.”’ They
mostly prefer to seek employment in urban places*!, where they work either as
registered or non-registered hired employees, often as sellers of farmers’ produce
at seasonal or permanent markets, also in house-keeping services (cleaning,
cooking); or as registered small and middle entrepreneurs dealing with retailing
and other types of urban economic activities.*> The few who have returned to their
rural villages, explained their decisions as results of marriage, maternity leave,
housing conditions, needing to be financially supported by elder family
members.*?

e Because women farmers are in an older age cohort, and because their life
expectancies are longer than those of male farmers, there are many who have
health or disability issues.** Yet it was observed during interviews, focus groups,
and indirectly that women tend to hide health problems and disability, because
they relate to their work opportunities and family relations. At the same time,
there were complaints regarding “chronic” tiredness, lack of healthcare facilities
and services, and the absence of free time and affordable opportunities for
vacations.” Their physical and mental health conditions have economic as well
as social ramifications when their labor is essential for the family farm production
- as is also the case for men.*°

Educational characteristics

A factor that has typically been overlooked, but is critical for recognizing women farmers
as economic assets for agrarian policy and agricultural growth, is their educational levels.
About 75% of informants reported having either college (locally classified as “special
secondary education”) or university education (higher education).*” Among them, about
two-thirds had specializations relating agriculture, e.g., zoo-technical, veterinarian,
economic and agro-economic, financial, or other technical. One-third reported a

*®In Vinnitsa, informants agreed that when young people go to study, only 10% return.

" Informants noted, however, that the level of young females’ migration abroad has significantly reduced as compared with the
early 2000s http://politiko.ua/blogpost36154

*2 such migration is a crucial challenge to the agri-economic potential as the reduction of the active labor population is resulting in
the disappearance of villages and even small towns. For example, for the last 10 years these tendencies were especially observed in
Kyivs’ka, Vinnyts'ka, Chernivets’ka, Zakarpats’ka, Volyns’ka oblasts. In comparison with female migration, young and middle-aged
male migration has tended to be seasonal character.

* As was reported by informants in Lviv, Dnipropetrovs’k and Kherson, there are some regional specifics related to the migration.
They suggested that women living in Western Ukraine would migrate not just for earning, but also with the purpose to release
themselves from the overburdening household obligations, hard manual agri-work, and stereotypes, which are strengthened by the
local churches, and they also seek decent living conditions. In contrast, in Central/Southern Ukraine religion plays a lesser role, and
migration is motivated primarily by education and employment.

* Used within the State statistics and labor-regulation documents, the index of labor activeness refers to how many people would
be expected to work, but are not in the active labor market because of illnesses, disability, maternity leave, and other reasons, but
receive social monetary benefits; and also who do not work and are not registered as unemployed.

**In terms of connecting health issues with productivity, it was interesting to note public billboards addressing iodine deficiency
when it can lead to hypothyroidism for which the symptoms when "As the body slows, you may notice that you feel colder, you tire
more easily, your skin is getting drier, you're becoming forgetful and depressed." www.thyroid.org/what-is-hypothyroidism/
Therefore a health issue for women may also be a productivity issue for the family farm.

*® It should be noted, too, that the oft-mentioned male addiction to alcohol was not confirmed as a problem during the intensive
farming season (spring-autumn).

* One informant suggested that "every third farmer has higher education, including economics" and referred to women farmers
who are "intelligentsia", including doctors and veterinarians.
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humanitarian or liberal arts back%round; among them, some had pursued some additional
education related to agriculture.*

Eighty five percent (85%) of participants reported having participated in special trainings,
seminars, or conferences on the issues of agro-economic and rural territories’
development. But those educational activities were sporadic, and conducted
predominantly within international projects by individually hired experts, trainers or by
civil society organizations. Most informants said that even if they had participated in
some training, they lacked access to regular agri-education for adults (university courses,
in-service training programs, distance-learning courses) due to the lack of time and
money. In addition, hardly any interviewed women reported use of the internet -- in part
because of access from lack of infrastructure, but also because of age and lack of skills,
and in part for lack of time.*® They noted a need for regular learning opportunities
relating to farming, modern comprehensive agri-industrial production, economic and
organizational management, rural territories’ development, and related topics.

Education is also significant because many women hold other jobs in addition to their
work on the family farms, such as teaching. This means that, in some cases, women may
be members of the family farm, who qualify to borrow from financial institutions that
require evidence of some regular income.

The cultural context of geo-political and religious specifics

Gender-based roles and relationships are context specific, defined by social and cultural
norms. Ukraine is a large country with religious and ethnic differences that preclude
drawing conclusions without local sampling and purposeful inquiries. In relation to rural
areas and the agricultural sector, it was expected that gender-based stereotypes would be
stronger in rural areas than in cities, and within the communities with stronger religious
affiliations. In fact, in urban locations, informants offered diverse opinions, mostly based
on assumptions or personally framed attitudes toward gender equality issues, not on
structured and unbiased observations. In contrast, the farmers and rural community
members were more “down-to-earth” informants. The researchers framed gender
equality issues in practical terms, regarding women's and men’s roles and relations in
farms, families, and rural community - and the informants responded without any
prejudices.®® Informants presented quite tolerant attitudes to gender equality with respect
to roles and opportunities for agricultural and economic activities.>

*® While the level of education of women who participated in the field research was higher than that of men-informants, it could be
explained by the larger number of women-informants.

* This was confirmed by informants, who reported that there is no regular Internet connections from the service providers because
of their living in remote villages, and limited offers of service; and that as electricity is intermittent, women have to use mobile
devices for Internet connections. This requires greater awareness and skills on using such equipment, in addition to basic training on
computer and Internet operation. About 80% of the female informants articulated that as a problem; besides it was observed that
women refer to their younger family members for the assistance with operating computer and Internet. This also illustrates an issue
that requires further research and sex-disaggregated data to gain more precise understanding of needs.

¢ may be noted as well that neither LGBT rights nor HIV-AIDS were discussed as there was no observed evidence relating to them,
and informants did not raise them as issues.

> While there was very limited opportunity to investigate incidents of domestic violence, some inquiry was incorporated within
questions relating to family roles. As observed, family relations were modeled basing on traditional roles; at the same time,
informants recognized women’s leadership in farming and community life. There was no evidence confirming cases of domestic
violence among informants. The influence of religious constraints or domestic violence on the productivity of the female labor force
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With regard to the impacts of religion, it was reported that families in Western Ukraine
are more Catholic (Greek or Roman) and more traditional with stricter social norms.
There was some evidence that women experience limitations for their development due to
their obedience and subordination to men. It was suggested that such attitudes partly
explain decisions by younger women to go to urban places or abroad (Italy, Poland,
Romania, Spain, Portugal, Russia), i.e. partly to escape the rigid expectations. In
contrast, the opportunities for women to take up nontraditional farm-related roles are
reportedly greater in Eastern Ukraine, where young women ages 30-45 are taking up
cattle-breeding. This can in part be attributed to less strict religious attitudes, but also to
greater impacts of the Soviet promotion of atheism, in the East.

Observation of gender equality within ethnic minorities or multinational groups was
limited and indirect. A meeting with a cooperative composed of Crimean Tatars, who are
Muslim, did not reveal any limitations to women’s farming, proactive participation in
agri-industrial production or civil society activism; on the contrary, it was very
supportive. Similarly, although focus groups and site-visits coincided with religious
holidays for Muslim, Russian or Ukrainian Orthodox Churches, women and men
continued their work in fields, farms, and on household plots, °* and agreed to meeting
with the Agrolnvest team.

Irrespective of religion or ethnic background, gender-based division of labor in rural
areas means that women have nearly total responsibility for family care and for
housework. No matter how many hours or energy women may put into agricultural
production or processing, they still retain responsibility for children and elderly, for
cleanisr;g and cooking. Interviews did not reveal any modification of such traditional
roles.

Living conditions for women farmers

In the majority of farms and cooperatives visited for this research, the living conditions
were challenging for the efficient farmers’ work. Informants reported problems with
electricity, gas and water supplies, as well as telephone; and, if at all available or
affordable, with internet connections. This means that farmers must make arrangements
themselves, and at their own expense, such as purchasing autonomous generators for
electricity, gas in tanks, and cell phones. Further, transportation for shopping or selling is
more aslzduous and more time-consuming because of the appalling conditions of rural
roads.

in the agri-industrial sector of economy might be considered as an important issue for the further analytical research of gender
equality in agrarian life and the agricultural sector.

*? It is sometimes dictated that women must predominantly work in households (non-paid work), be obedient to their male-spouses
or relatives; and not work outside homes. Yet this contradicts the existing situation and life demands, especially, when women are
the main or the only “bread-winners” in the family. To escape such restrictions, some women migrate to urban places or abroad,
where they are not subject to gender-related control by the local churches and the community.

**The only oblique reference to gaining men's support in the house was that within one brief discussion with women-members of
farmers’ families about family disagreements, the women responded that once a month they would discipline their men, so they
would better participate in the household work.

54 . - . . - . . .
The informants reported that the road conditions play a significant role in their decisions on which markets to go to with their
produce, for going to administrative institutions (banks, CUs, Tax Administrations, others); to hospitals, to trainings, etc. There were

examples of arranging anti-crisis farmers’ markets in Zaporizhya — where only farmers from the near-by farms participated. The
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Such conditions have particular impacts on women, on their use of time, and on their
economic contributions because they depend on such utilities to undertake their gender-
based household and farm responsibilities - typically manually. According to informants,
their work-day starts between 4 and 5 a.m., and they work well into the night. By some
of calculations, women’s working days may be up to five hours longer than those of

men’s>.

Consequently, there are rarely opportunities to increase women's productivity without
improving resources for production. Because of such overload, women tend to resist new
ideas proposed for the farming and cooperative operation. As one woman said, “If there
were more than 24 hours in a day, and if I did not need to sleep a bit, I would think about
value added.” To the extent, however, that women do not trust that living conditions can
be improved, they are not enthusiastic in undertaking value-added activities and agro-
processing that they expect to increase their work load.

Women's Economic and Leadership Roles relating to Agriculture
Land and property ownership

As agricultural collectives closed in the early 1990s, they gave a land plot to each
member, woman or man, with the result that 53% of small-plot owners were women.
Now, with the passage of time and disparities of life expectancies, women reportedly
own 60% of land.*® They are also now older, meaning that 50% are now pensioners (and
therefore not captured in employment data, while also not recognized as active farmers).

Besides ownership, however, there are "Farmers/Managers"”. The Land Ownership
Baseline Survey reports that there are four times as many men in managerial positions as
there are women, and that 70% of "heads of farms" are men.>’

Informants living in rural areas could be grouped into three types:

1) Those who own but are not working their land: land owners (obligatory
privatization of two hectares) who are former collective farmers and leased their
lands to other farmers.

2) Those who work both their own land and additional land: land owners (obligatory
two hectares) who have long-term rental agreements to increase their agri-
processing.

3) Those who are rural citizens and do not have their own land, but are members of
farmers’ families and cultivate individual household land plots.

farmers from week-end farmers’ markets in Kyiv reported that they would not be traveling 80 km to Kiev to sell produce were the
roads not adequate.

** Information from the Charitable Fund “Community Wellbeing”

% Baseline Survey ... PowerPoint, p. 5

* These labels and distinctions, without consistent sex-disaggregated data, are difficult to assess. Where the baseline survey
distinguishes responses of farmers/managers, 70% of whom are male, the responses are weighted toward men; when the report
responses to the same questions from "land unit owners", 60% of who are women, the responses are slightly more "female". And in
any case, the public title of "manager" may or may not reflect actual management responsibilities on the farm - even as "Head of
Farm" as "sole manager" may authorize particular legal business or contractual transactions.
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Insofar as this means that women have their own economic assets, it might be expected
that they have more sustainable and protected status or partnership on the family farm,
with a cooperative and in the rural community.®® In practice, however, informants
reported that if a woman is not a registered farmer herself, or is not a member of an
economically successful farmer’s family, she typically passes her land by lease to small
and medium farmers from their neighborhood or community. Some who are older,
widowed and impoverished become subjects for land-hunting monopolists who extract
long-term lease agreements of 49 years. Lacking negotiating power or financial
alternatives, such as employment opportunities or the capacity to generate income from
their land, and without access to legal counsel, vulnerable women believe that they have
no choice but to accept the terms that are offered. Hence the many women continue to
work on their individual household land plots, and collect rents, rather than working on
their own land, because they lack the financial, technological and physical capacities to
cultivate their land themselves.

Agricultural work responsibilities

As an economic unit, the family farm is characterized by delineation of different areas of
responsibility. Responsibilities include differences of tasks relating to producing and
harvesting crops, tending to livestock and milk production, transport to markets, and
legal/regulatory paperwork. Regarding the crops, men are mostly responsible for it and
typically focus on wheat, corn and sunflowers - crops sown in larger areas. In the
observed farms and cooperatives, women typically dealt with horticulture and herbs.

Male/Female Duties relating to Crops

Female Male
Inter-row cultivation, 2-3 times/season Plowing & cultivation to prepare soil for
(manual) planting and planting fodder crops; winter
grains
Sweet corn grafting and husking (manual) Grain, corn and crops harvesting (combine
harvesters)
Straw stacking (manual in smaller plots) Hay harvesting and straw stacking (in the

fields; machine-operated)

Planting, weeding & tending to vegetables, Transporting vegetable to farmers” and
e.g. potatoes, pumpkins, cabbage, sugar wholesales markets

beets, melons and bell peppers in fields;
tomatoes, zucchini, squash (manual or small,
partially technical appliances)

Collecting perishable vegetables, e.g. Collecting non-perishable vegetables, e.g.
tomatoes, zucchini, squash, pumpkin seeds, | potatoes, cabbage, sugar beets, pumpkins
bell-pepper (manual) (with machines), and melons - (manual)
Putting fertilizers into soil (manual in Transporting and spreading manure Putting
smaller plots) fertilizers into soil (by machines)

Preparing soil for vegetables (manual or Preparing soil for vegetables (by machines)
small, partially technical appliances)

Collecting wild and cultivating herbs Collecting wild and cultivating herbs

*®Thisisa significant factor that differs from circumstances elsewhere in the world where women's lesser legal status and power in
rural areas and in agriculture is partly attributed to their not having their own assets. This unusual factor in Ukraine may be worthy
of some additional consideration.
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(manual)

(manual)

Collecting grapes (manually)

Planting and cultivating grains, transporting
to markets

Planting, tending to, and collecting
strawberries, other berries (manual)

Transporting berries to markets

Prepare honeycomb for removal of honey
(manual); pack and sell honey

Employ small machines to remove honey;
transport and sell honey

On family farms, women take up tasks relating to milking, while men do the heavier

labor and are
typically
responsible for
transport, logistics,
and mechanized

Male/Female Duties for Family Farm Dairy Production

Female

Male

Pre-milking preparation

Milk transportation

Three-time milking

Preparing and delivering fodder into

feeders

59 :
labor.”* While Milk-processing in the household | Delivering water to feeders
women ?lnd men Taking cows to/from pasture Delivering litter
also divide Grazing supervision Removing manure

Pre-calving care
Post-calving care for cow and calf

Providing help during calving
Taking cows to places for mating or
artificial insemination

Purchasing new cattle

responsibilities
relating to cows
and dairies, their
willingness to
undertake specific
tasks typically depends on mechanization. Within dairy cooperatives, women and men
tend to take up roles consistent with their skills and responsibilities on the family farms:
for example, men oversee transportation and collection of milk, and women handle
accounting, legal regulations and quality standards, and contracts.

Keeping zoo-technical records

One major factor for the productivity and profitability of family farms is mechanization:
the use of machinery. While some farms have use of machines acquired from collective
privatization decades ago, those machines are now old technology as compared with
modern versions that may include attachments to help women (e.g. for weeding). The
State provides some support for sheep breeding, and can provide milking machines for
households with more than three milking cows - which have positive impacts for women.
There were reports of some successful farms that have been able to purchase machinery
that they do not need full time - and then generate some income by leasing it part-time to
neighboring farms. Cooperatives may also support access to machinery, often as follows:
The head of a cooperative is responsible for keeping equipment and machinery in
working condition. There is then a pricelist for using equipment (which may of course
differ in cooperatives). Members of a cooperative register their needs for equipment with
the head of cooperative, who finalizes the schedule considering the size of fields, distance
and location of fields and plots, the type of work to be done and the type of crops. The
final schedule is agreed upon with drivers, and mechanics. (Non-members of a
cooperative may also apply and be served, but not as a priority.) If it is about
refrigerators, cold storage — there is also a register and a time schedule for the customers.
If it is about processing lines, e.g. for horticulture or packaging tea, the work is usually
arranged by schedules to facilitate arrangements for hired employees and obtaining the
raw inputs.

*° Reported and observed in Petrovo, ARC; Tokmak; Shyroke; Vinogradovo
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Yet it is important to recognize that for nearly all work on the family farm, access to and
use of machinery has gender implications. First, family farms' decisions about which
machines to purchase tend to prioritize combines and tractors that are crucial for
production of grains (men's work). Second, men's use of machinery extends to transport:
If a family farm has the ability to trade or market their produce away from their village,
or if the farm is part of a dairy cooperative to which milk must be delivered, men
typically undertake the transport.

Third, while men either manage or use machines, women continue to undertake their
tasks manually. There was little evidence of family farms obtaining machines with which
to mechanize women's manual tasks.®® And even as some have gained use of equipment,
the traditional division of labor has tended to continue. This again distinguishes access
from use: Even as women may have access to machines with which they could undertake
"heavy work™ traditionally done by men, women rarely use them. The exceptions are
when programs promote changes in that traditional division of labor.

In terms of strengthening the family farms, or even household garden output, as long as

women's production is nearly entirely manual, it tends to be labor intensive and time-
consuming - and is often inefficient.

Other agro-economic opportunities

Most families sell to "traders"” or wholesalers who buy from the family farms and villages
for low prices.

In a weak Weak Negotiating Power and Monopoly Buyers
position for

negotiating One woman reported that when there was an independent lab, the sugar
prices because content of her beets was considered very high. Now, however, the only
they lack any lab is that of the buyer for her beets -- and it consistently says the sugar

content is low: "We need roads, anti-corruption and independent
laboratories for quality assessment: The tester sets the price. In'97, it
was 18%; now they assess as 16%." Without independent means of
measuring or an alternative buyer, she has had to accept what they
offer. "We are submissive to private large enterprises!"

viable
alternatives, the
family farms are
"price-takers",
unable to gain a
"fair deal" in
economic transactions.

Lastly, it was consistently reported that the women of family farms are responsible for all
"paperwork", i.e. whatever relates to accounting, taxes or legal requirements. Their
responsibilities are important to note for two reasons: First, such tasks are in addition to
physical labor on the farm, and often attention after the sun goes down and the workday

¢ One anecdote reported that when a woman was asked how she might spend a loan, she said she would buy a tractor for her
husband (not a machine for her own work). When questioned about her response, she said that it would be good for HER if he were
able to work more effectively. Thisis an important reflection of gender relations within a family, household or family-farm: it is not
you versus me, my new machine/toy or yours, but what is good for the family. The gender attributes of a successful family farm are
not simply about who does what, or who works harder; but are instead about how women and men relate to one another, and
whether they respect, support and appreciate one another's contributions.
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otherwise may seem to be done. Second, those responsibilities require careful attention,
knowledge and skills, and dutiful completion. Without full information or access to
professional advice, women may not be able to serve the interests of their family farms
effectively.

Family farms and small household producers are challenged by the scale, resources and
efficiencies of large, commercial farms. SMPs can rarely increase their incomes
significantly by increasing production. Without machines and economies of scale, they
cannot match the low costs or efficiencies of large producers. Further, because they lack
the means to export or trade well outside their regions, increasing supply without
commensurate demand only leads to lower prices. This often means that for more inputs
and more labor, they do not reap any net

gains. The ""Melon Trap™

In one case, a community was to sell

. melons to a buyer in Poland. When the
Hence SMPs need to innovate and launch new buyer contacted them at the last

agrarian activities - and women are central to  oment to say he had found an

recognizing and leading such opportunities. alternative, the families were left with a
For example, beyond crops, livestock and truck-load of rotting melons

dairy, some family farms are now undertaking  representing hard work, inputs and lost
another type of economic activity: "Green revenues.

Tourism" (also called Agro-tourism). These

small business initiatives offer new ways for families to generate income - and stay on
their land, and gain additional profits. Typically such initiatives entail different
contributions by men and women - again often tied to gender-based roles. Hence women
focus on hospitality of maintaining guests' rooms and providing meals while men often
show or engage visitors in agricultural work.®*

Other opportunities may revolve around organic or specialized production, selling items
from cottage industries that can be sold as household production or with country/folk
associations. Ukrainian women have traditionally engaged in what could be regarded as
agro-processing, such as drying herbs or fruits, or making jams and pickles. Many older
women have cherished recipes and use traditional processes.

Yet throughout the field research for this Gender Analysis, women's responses to
questions about agro-processing were disappointing. Discussions of potential "value-
added" activities confirmed that women have had very little exposure to the income-
generating possibilities of agro- processing.?? They seemed not to know what they might
do, in part because they had not seen others who had done it. They also seemed to lack
inspiration and the confidence to believe in the possibilities: "You can do it!"®®

®! As noted above, decisions to invest in machinery may ease workloads or improve productivity of men or women depending on
who is responsible for those tasks, e.g. washing guests' sheets and towels.

®? There were but two exceptions, each of which entailed foreign assistance: In one cooperative supported by a Canadian
horticulture project that provided drying and packing machines, women are drying raisins and garlic. In the other, in the ARC, USAID
assistance has enabled women to pack teas, dry herbs and jams (from wild roses).

% There may be an age or generational dimension that is like the story of the three bears: Older women may have the recipes and
technical know-how, but lack the entrepreneurial vision or skills because of limited experience living in a market economy. Young
women might be glad to start their own businesses, but not have the ideas. But the middle-aged women may be "just right": still
using some of the valued recipes or relating to their mothers, and eager to undertake income-generating activities to benefit their
families.
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Women's needs for information and skills relating to their agricultural
responsibilities

Women are eager for useful information, as reflected by a woman who, as head of a dairy
cooperative, reported that in the early months of the cooperative, she would have at least
ten women approach her for guidance daily. Again and again, when asked if they have
access to information, they indicated that they do not. Regarding access, if information is
"out there," they either do not know about it, or do not know of its relevance and how to
take steps to use it.

Given their agricultural responsibilities, they need more information about how to
improve production - relating both to what they do, and what the other members of the
family do. Beyond technical agricultural information, women require information and
training relating to taxes, finances, and proper legal registration. Women also require
greater "financial literacy”. Given the age cohorts of women farmers and limited
experience with market economies, women need to go beyond accounting to
understanding more about banking and finance, and such concepts as supply and demand
and prices, and about benefit-cost analyses. One woman reported that she had rented a
small shop in a large market building where she sold meat. Her customers knew her and
the location. The owner came to her and insisted that they revise the lease to increase the
rent. Not thinking she had any choice, she agreed - and signed a new contract. When the
owner then said he would raise the rent yet again, to a level that was absolutely beyond
her means, she consulted a lawyer who told her that as she had signed the contract, she
had no legal recourse. She now has to give up her shop and the business.

Unmet demands and needs raise questions about why women are either not gaining
access to, or not utilizing, training opportunities. One obstacle relates to the gender
analysis domain of time: that the constraints on women's time mean that they have little
time to seek or absorb new information, to gain knowledge of resources or technologies,
or to attend seminars and training.** While the occasional informant who is doing better
economically in a collective and who has a scientific background reported that she reads
relevant literature, by far most women reported that they are not receiving (getting access
to) or utilizing much information, e.g. relating to agricultural resources or laws relating to
land ownership.

The field research was also a reminder of how life in agrarian areas different from that in
cities and large towns: While wire radio may not used very much now in urban areas,
women reported it to be their most reliable resource for information (though some
mentioned television, typically viewed late at night, after all agricultural, family, and
household work is complete). At the same time, very few rural women farmers have
access to the internet. Given the conditions of roads, they are not likely to reach libraries
with internet to obtain information relating to agriculture or land-ownership. For those
who do have access at home, some reported that they turn to younger members of the

& While the gender analysis sample was small, it is noteworthy that only informants already linked to the Agrolnvest project
reported having seen any information from the "My Land, My Right" campaign. To the extent that women have known of training,
or been able to benefit from some limited opportunities, they generally referred to trainings and seminars for women covering
issues of legislations, tax and administrative reforms, women'’s leadership, communication, computer and Internet skills.
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family for help.®® But this typically means they are not doing their own searches for
agriculture-related information. While women have some sense that relevant information
should be available from the internet, they are not internet literate. They consistently
expressed demands for more technology skills.

With regard to training, organizations that sponsor training report that women attend
much less than do men. The reasons seem not to be simple or consistent: whether
because of gendered expectations in the family that men should represent the family in
such public venues, because the women simply do not have time, or because it is not
clear to them that what is offered will be useful for them.

Sometimes, "gender neutral” decisions about who to invite to a seminar or workshop may
have gender implications. For example, workshops or seminars addressing land
privatization reportedly targeted heads of villages, land surveyors and representatives of
local authorities - resulting in groups mostly of men. Yet, as was discussed above, there
has been absolute agreement that women are those on family farms who handle legal
issues. Thus it makes sense that 52% of those who utilized Agrolnvest's legal services
relating to land privatization were women. (Note, too, that evidently they learned of the
legal resources and made use of them - perhaps a "good practice"” to emulate.)

Among those organizations that recognize the importance of women's participation and
the need to reach out to them, some focus their efforts on ensuring that women know
about such opportunities -- but then accept that women may their own benefit-cost
analysis to choose whether or not to attend. Others, believing that gaining optimal
family-farm benefits from such training depends on women and men having equal and
shared knowledge, require that husbands and wives participate together.

Women's access to, and utilization of, financing

Gaining access to and utilizing financing is an issue both "Banks suffocate farmers:
for women's independent agro-economic activities, and for  they make the borrowers
women who may represent or deal with financial do paperwork, provide
institutions on behalf of their family farms. It is critical for  certificates of income, get
enhancing the efficiency of production and processing by everything notarized, all
both individual farms and small-plot holders. Absent of which takes TIME - and
financing, production tends to remain manual and in the end, they say "no!"

inefficient, while processing is still quite limited.

Of course the general financial context in Ukraine, of closing banks and collapsed credit
unions, affects women and men alike. It is important to determine, therefore, whether
women were seeking and using financing before - and for what; and whether they are
now seeking financing. Reportedly, some international banks now reportedly have
agricultural or land specialists, and some do not require collateral for loans less than

6 Women reported that their children help them with switching computers on/off; getting to e-mail boxes; printing out messages;
typing texts; sending texts by e-mail; in searching certain information in the Internet and printing it out. Women and men need skills
in operating with Internet Client-Bank service as it is now a requirement from banks and credit unions; the system of taxation is also
transferring to electronic ways (till the end of 2013).
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6,000 EUR. This raises questions about whether such banks are reaching out to and
considering women farmers and borrowers, and whether women are aware of or
considering such resources.®

While some information relating to access to banks’ and credit unions’ services varied
with different informants, it is evident that even if women have access to finance, they
are not using it. They may have access to consumer loans from commercial banks (if they
have income streams from other jobs, such women teaching, or others who work on their
family farms), but there was no evidence of women using such access for agricultural
purposes. Although some banks may be lending, women cannot use the financial
resources unless they have the capacity to put together an effective loan application. This
in turn raises questions about women's financial literacy, i.e. their ability to understand
what lenders require and to put together effective applications. While some credit unions
may help women to gather documentation and compile their applications, commercial
banks are already leery of the transaction costs for small loans and are therefore not likely
to put time into supporting individuals' borrowing process.

Moreover, and perhaps to some degree because of limited understanding of the processes,
women also frankly admitted that do they do not have confidence in what might be
opportunities to gain financing. They consistently reported that they do not trust credit
unions (other than Hromada in Kherson, as an exception): "I don’t' trust and never will
trust a credit union!”

Moreover, there are gender aspects to lending: It is ironic that women have so little
confidence or interest in borrowing, when most financial institutions regard them as more
reliable borrowers than their husbands. "Men are more risky borrowers: overdue loans
are mostly men's.” Furthermore, financial institutions, recognizing the importance of
family commitment to a loan to ensure that they use it for purposes that generate income,
typically interview not only the borrower, but also her/his spouse. One credit union visits
the farm, and pays attention to gender relations, including whether the husband and wife
function as a team.

It was also intriguing to note the prevalence of women within credit unions. Of the two
Credit Unions visited, one reported that 90% of its employees are women, and the other
that only 5 of 35 employees are men. Yet there are gender disparities among their
customers: One reported that whereas 50% of its depositors are women, 75% of those
seeking credit are men. Another reported that while its depositors are typically urban and
over 60 years of age, their borrowers tend to be rural women ages 30-50.

There are also gendered differences in the uses for which women and men seek credit:
One credit union reported that men typically are looking to procure seeds and fertilizers
and fuel, livestock, and machines like combines or tractors. In comparison, women seek
financing for plastic to build a greenhouse or to build drip irrigation -- but mostly to

® There was not time during this gender analysis to interview commercial banks (as compared with credit unions). Given the
International Finance Corporation's recent interest in women entrepreneurs' access to finance, it may be useful to contact them
regarding their most up-to-date information and initiatives.
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purchase seedlings. Another credit union reported that their women borrowers typically
seek credit for tillage, seeds and greenhouses, and green tourism.

When women were asked whether they would undertake entrepreneurial agro- processing
of their produce if financing were available, nearly every woman said absolutely not!
(The exceptions were two women in Lviv: one wanted drying machinery for her apples,
and another wanted washing, packing and drying lines for vegetables.) This was
noteworthy because one reason that women are reliable borrowers is that they tend to be
careful and risk averse. While this is safe for the borrowers, it is the antithesis of what is
needed to launch entrepreneurial agro-businesses.

Most often, however, credit unions lend to family farms to carry them from the planting
to the harvesting season, through the time when farmers' resources are often depleted.
What this means from the side of the borrowers, is that they tend to use finance as a
survival mechanism for the family farm. They are not taking risks or borrowing in order
to try something new, and they are not using finance as a mechanism for expanding. On
the lenders' side, while credit unions may gain substantial profits from lending at high
interest rates, they are not playing a role providing resources for SMP expansion or
enabling family farms to increase their profitability.

Beyond financial institutions, both the MAPFU and Oblast State Administrations
reported that there are state programs on the support for farmers and individual rural
households.®” The Ukrainian Fund for Farmers’ Support (UFFS) is a state-budgeted
institution (legal entity) that operates according to the national legislation. Its functions
include implementation of the state policy on support and development of farming in
Ukraine. The UFFS is supposed to provide financial support to farms via regional
branches; ensure human resources, scientific technologies, equipment and machinery for
farms; and identify the needs and volumes of financial assistance for farms. It is to offer
loans on a competitive/tender basis, and no loan should exceed 250 thousand UAH. ®®
Yet most of the women-farmers either did not know about it, or did not want to
participate because it required arranging a lot of additional papers when the support was
frequently delayed or never provided.

Women's leadership relating to agriculture and agro-business

Issues of women's leadership arise within agricultural organizations, at the community
and local government levels, and within civil society. There are many indications of
women having the opportunity to lead - and of them doing it well.

Complete sex-disaggregated data is not available regarding women's leadership in
agricultural service cooperatives (ASCs), industry associations and producer
organizations. Reportedly, however, women now lead one-third of dairy cooperatives®.
The researchers met with four dairy farms and cooperatives led by women (Sushki,
Popasne, Lviv, Vinnytsya) and one by men (Panka/Storozhyntsi).

7 http://zakon.nau.ua/doc

® http://udf.gov.ua/

 MAPFU’s data presented at the meeting on August 6, 2013: 30% of 132 thousand of registered farmers are women.
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With regard to Industry Family Cooperatives: Gender Division of Roles

Associations, there are In a southeastern village of Ukraine, five families have started
two women's industry a family dairy cooperative. As reported, men started the
associations: the Council cooperative and women then joined. They combined the lands
of Women Farmers of of all cooperative members, obtained machinery from their

Ukraine”: and the Union former collective farm, and later purchased additional used
of Rural WO men of agri-vehicles. When it came time to elect a leader, the
Ukraine.” In all other members elected a woman who is a former school-teacher.
i dustry. associations. it She calls her position “my sustainable retirement plan.”

would seem that they are

more led by men than

women’?, and it has been reported that men typically represent family farms. But it was
reported that of 71 extension services within the National Association of Extension
Services in Ukraine, women lead nearly 50%."® In Dnipropetrovs’k, women head four
of seven.

Again, the reason for looking at women's leadership is not one of gender equity
(fairness), but to determine the effectiveness of commercial initiatives and support
organizations. Certainly no one would say that all women are better organized, or that all
men are strong leaders. Yet one knowledgeable informant opined, "Based on fifteen
years of experience, women-led ASCs are better managed with better financing; and
women work to anticipate the future and potential risks.” An agricultural advisor who
works with private extension services indicated that those led by women are often very
well run.

At the government level, the team met with 2 women who head Village Councils -- in
Cherepashyntsi, Kalynovs’kiy district and Mikulintsi,

Lypovetskiy district in Vinnytsa Oblast; and a main Women's leadership
spec1a'hst pf the S‘gi)rlzhlnets s Administration in District councils 1 23%
Chernivtsi oblast. Municipal 28%

Rural towns 51%
In several oblasts of Ukraine there are Oblast Gender Villages 46%

Portraits (OGP). According to Dnipropetrovs’k OGP, in

2012 women’s share among heads of village councils was 35.06% (115 women out of
328 heads of village councils).” In Vinnitsa region women are 60.4% (842 of 1393
heads of village councils).” Hence women do seem to be taking leadership roles at the
local level, and are often recognized for effective leadership.

’® The National Chair is Lyudmyla Klebanova, and Zaporizhya Oblast branch Chair is Nadia Kompaniets.

" Led by Galyna Skarga

72 A factor yet to be confirmed.

”® Information provided by Roman Korinets, Chair of the National Association of Extension Services in Ukraine.

7 Concept of the State Program on Ensuring Equal Rights and Opportunities for Women and Men till 2016; approved by the Cabinet
of Ministers of Ukraine on November 21,2012; #1002-p; http://zakon4.rada.gov.ua/laws

”® provided by Olena Morgun, CSO “Promin”

’® Gender Portrait of Vinnitsa Oblast, http://www.opensociety-vin.org/#!vudannja/clbsh

35



Since 2004-2005, the focus in Ukraine on strengthening women’s civil society at the
grassroots has decreased significantly. Earlier initiatives led to supporting some few and
most active women from rural territories, who were invited to various forums,
conferences, and trainings; and also were supported with grants. Yet as little information

Women Speaking Up:

Primary needs for farming activities:
* Credit, at reasonable interest rates (or one-year interest-free), to
purchase machinery and equipment for production "at the European level"
* A legal environment that protects SMPs, as compared with large
enterprises
* Water!
* Transportation infrastructure to get goods to markets

Key Issues:
* Access to rule-making processes, e.g. re organic farming and
cooperatives
* Socio-cultural development of villages
* Support for private entrepreneurship, including in relation to green
tourism, developing cooperative shops and outlets, and processing of raw
materials.
* Access to information technologies

has been shared with
the majority of
women, they have
overall remained
inactive. For
example, while the
head of the Union of
Rural Women of
Ukraine was asked to
meet for this research
or to arrange a focus
group for it, she was
not available and did
not arrange a meeting
she could not attend:
“If I am not there, [the
women] might not
understand and will
not know what to do
after that.”

Yet women in villages and rural towns wish to mobilize their civil society activism by
creating and registering local women’s community groups and grass-root CSOs. Their
purpose would be to lobby for their rights, needs and interests as farmers, cooperative
members, i.e., as agri-industrial producers. Their main objectives are to: consolidate their
desire for civil society right protection activism; learn of information and experiences by
cooperating with other CSOs; strengthen women’s advocating capacities; and increase
the visibility and recognition of their communities. Suggested initiatives included the
women’s initiative group of “Umyut” (a grassroots association), additional activities for
women-farmers (Poltava State Agrarian Academy), and regular public actions to increase
the positive image of woman-farmers nationwide (all informants noted that).
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E. ANALYSIS OF GENDER-RELATED CONSTRAINTS AND
OPPORTUNITIES

As is articulated by MAPFU's Draft Strategy for 2015-2020, and reflected in USAID's
CDCS, supporting the survival, resilience and success of Ukrainian family farms is
strategic on three levels: for ensuring national food security, broadening and expanding
agriculture as a source of economic opportunity, and building a civil society grounded in
a stable middle class. Yet for family farms to succeed as small and medium producers,
they must be able to do well enough economically to support a family, contribute to
community and reap rewards for hard work.

Relating an analysis of women's roles on Ukrainian family farms to some activities
within Agrolnvest's three components offers some illustrations of how gender-related
factors may limit success and how recognizing gender-based roles or opportunities may
be opportunities to strengthen results.

Component #1: Support a stable, market-oriented agricultural policy
environment by accelerating market oriented reforms, strengthening
industry associations, and providing public education for land rights

A stable, market-oriented agricultural policy environment entails attention to the three
levels of a legal system: (1) drafting and passing new laws, (2) effective institutions for
implementation and enforcement, and (3) ensuring awareness and understanding by those
expected to take action or comply. An analysis of women's roles within that framework
reveals some opportunities to strengthen success:

As has been discussed above, the MAPFU's policy articulates objectives and benchmarks
without any indication that it anticipates and incorporates women's perspectives or
contributions to the economic dimensions of agrarian life. In large part, this results from
not recognizing women as assets for agricultural production and other agrarian economic
opportunities. Women, as economic actors, and as those responsible for legal, accounting
and tax procedures, tend to be either invisible Further, this gender analysis did not detect
any systematic or comprehensive strategy, policy or state program toward recognizing,
valuing or supporting female farmers’ contributions to the agriculture sector within
Ukraine's economic strategy. In the limited cases that MAPFU’s policies focus on
women, they refer to social issues, such, as children’s recreation and healthcare. Nor is
there any special state gender-related budgeting policy for the agro-industrial sector’s
development.

For example, with responsibility for feeding their families, women both produce and
purchase food. To ensure effective policies addressing food security, the GoU must
understand women's budgetary calculations. It is noteworthy, therefore, that some rural
women reported that they buy the imports (both fresh and processed) rather than either
growing their own food or buying locally. They explained that imported food often
consumes less of their time and labor, is cheaper; and makes family consumption (menus)
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more varied.”” Similarly, the GoU must be aware of the potential for unintended negative
consequences: If regulations raise health and safety standards without ensuring that
women interested in value-added production can meet them (for lack of know-how or
equipment, for example), such regulations will prevent the launch or success of women's
agro-business activities.

While understanding gender-based roles and responsibilities is often an essential element
for effective implementation, it can also have strategic value. If the GoU lifts the
moratorium on the sale of land, while aiming to ensure the survival of Ukrainian-owned
family farms when women are 60% of land unit owners’®, it is important to know
women's perspectives. Surveys should not only disaggregate ownership by sex, but
should disaggregate all perspectives. If disaggregation were to show that women are less
inclined to sell their land and more committed to maintaining the family farms for the
future, or to show that women are more optimistic about growth of the family farm than
are men, then a strategy for maintaining Ukrainian ownership and family farms might be
to support women's ability to grow their family farms.

Policies may also have different impacts on women than on men - with unintended
consequences. Insofar as the life of a woman-farmer is hard and only arguably reaps
barely sufficient rewards, young women see little reason to remain on family farms and
are eager to leave for cities or other countries. This is yet another area where young
women do not see employment opportunities, and are therefore eager to take alternatives
that may lead to trafficking. Furthermore, from a gender perspective, this has
ramifications for rural men: not only does the lack of economic opportunities remove
women as assets for the economic activities of family farms, but it also decreases the
number of women to be family and economic partners for men in rural areas. Policies
that target and offer economic opportunities to young women (and men) may be essential
for maintaining the size and economic viability of Ukraine's rural population. These
might include offering young people, such as graduates of agriculture programs like that
at Poltava Agrarian University, opportunities to lease small plots of their own, low-cost
loans to obtain equipment, or small loans for innovative agri-business; or providing
additional training and then hiring them as rural advisors.

In terms of implementation and enforcement, institutions are not buildings: they are
people.” Those responsible for applying and enforcing the laws depend on the "legal
literacy" of relevant actors. They must therefore be aware of women as key constituents,
as the target population for land and other agriculture-related regulations. This means
reaching out to them to be sure that they have accurate information and the ability to
comply. Critical actors will not follow the laws if women do not have access to legal

"7 1t should be noted that there is a tendency not to value their own food because the culture of growing organic and healthy
products is still very low; certain experimental initiatives have not been replicated or scaled up; and the market for organic products
in small volumes is not developed and expensive. At the same time, people typically prefer to grow what others in the community
grow: e.g., if others are growing larger crops like grains, then almost everybody would do the same -- rather than grow tomatoes or
cabbages, even for their own consumption. In addition, if people grow the same types of agriculture — such as crops, potatoes, or
melons -- then they are able to share equipment and transport, or arrange mutual storage. Someone who grows something
different from what the rest of the community grows is not accepted seriously (more as “skylark, fun”).

78 See Baseline Survey on Awareness of Land Ownership Rights and Access to Finance, Powerpoint by the Center for Social Studies,
the Sociology Institute of the National Academy of Sciences, 2012 - commissioned by the Agrolnvest Project, p. 5.

7 This is true for all institutions, whether they are legal institutions of government offices and courts, or industry associations or
cooperatives.
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information and to affordable legal consultative assistance; if women are not attending
seminars and training, and if public informational material is not reaching them. Yet,
institutions to ensure that information is reaching women, they must determine how
women in rural areas obtain information - and not automatically rely on the internet, or
television adverts.

With regard to industry associations, their success depends on good leadership. In
Ukraine there are many examples of women being effective leaders - ranging from
cooperatives to extension services. Merit and leadership talent should be the basis for
leadership - not gender. There are also cases where the "public leader” is male, but the
functional leader is female. It is important that those providing training or guidance for
"institutions” recognize and target de facto leaders who may be women - but also to
encourage respect and gender equality between them. The ideal is not necessarily to
support separate women's associations, but rather to invest in those institutions where
men and women lead and work effectively together because they are likely to be among
the most successful.

Furthermore, effective management and productivity within any institution depends on
people collaborating and communicating effectively -- including women and men. As
the successful family farms typically benefit from good partnerships between husband
and wife, policies and programs can reinforce such collaboration in the ways that they
reach out to the family farms - making a point of talking with the partners together, or
making it possible for them to attend important meetings or seminars together.

As a matter of legal culture, it is well known that many Ukrainians avoid, evade and often
blatantly disregard the State's legal system. Ironically, it is women on family farms - the
middle class who seek a civil society built on rule-of-law - who do respect (or fear) the
law, and who invest time and effort to comply. Insofar as the GoU (and USAID) wish to
encourage respect for the ROL, it is important to make it possible for that segment of the
population to know the law, comply with the law and rely on its protections. If women
are not fully informed about tax laws, or about the proposed lifting of the land
moratorium, then their family farms likely are not availing itself of legal protections
and/or taking steps that put them at risk.

Hence initiatives to provide public information for land rights must target women. While
the number of female participants is tracked, it is not clear to what extent Agrolnvest's
Sustainable Legal Land Rights Services Program (SLLRSP) is reaching women.®
Quantitative collection of sex-disaggregated data by local grantee NGOs providing legal
services, along with some qualitative assessments, would help to guide design and
outreach.®! For example, they might start by learning the respective responsibilities of
men and women for legal issues relating to their family farms, their educational
background and training relating to the issues, and examples of women and men's
experiences confronting such issues.

# SUCCESS STORY: Helping Vulnerable Villagers Protect the Land Rights, Annex 6 to Agrolnvest Quarterly Report, Jan-March 2013.

& Several bilateral donors (e.g. Canada, Germany and Sweden) have undertaken such assessments, but they are typically internal
and not available publically. They have collected and analyzed both quantitative and qualitative data relating to gender equitable
assistance and impacts in the agricultural sector, including horticulture, dairy, safe-energy machinery, use of innovative technologies
and small entrepreneurship in the agri-sector.
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Component #2: Stimulate access to financial services for SMPs by
providing sustainable access to financial services

As has been suggested in the Portrait of Women Farmers section, the family farms'
"access to finance™ or, more importantly, utilization of finance, requires thoughtful
strategies relating to women - not only for women-particular economic activities, but for
all farm needs. Achieving the finance objectives calls for attention to the domains of
decision-making, knowledge and perspectives, and participation.®* Efforts by the GoU or
Agrolnvest to increase SMP access to financing may fail if there are other impediments
to utilization.

Decision-making is important when one considers that family farms are socio-economic
units, and that successful farms are characterized by husbands and wives who listen to
and respect one another. Whether a matter of joint decision-making, or that women
exercise primary roles in making financial decisions, even if husbands would like to seek
financing for new equipment, their wives are likely to dissuade them. Paying attention to
women is not, therefore, just about supporting women. Instead, recognizing gender roles
and gender relations is essential for developing
effective strategies for achieving the GoU's broader
agrarian, agriculture and food security objectives.

The concept of access is
insufficient just as an unlocked
door does not ensure that all

h fi ial instituti h will cross its threshold. Those
Furthermore, financial institutions have reasons to who are expected to enter must

reach out to women because they regard them as more  know that it is unlocked, that

reliable borrowers than their husbands. Yet we have they in particular will be
learned that women will not borrow from banks and welcomed, and that there is
credit unions unless they trust them - both for something attractive or

managing money honestly, and for offering transparent ~ worthwhile on the other side
terms that do not exploit them. Trust often depends on  from which they will benefit.
purposeful measures to build relationships and

confidence.

Consequently, women's perspectives and knowledge are critical: if women are
responsible for FF finances and are leery of borrowing or intimidated by the borrowing
process, they must have knowledge. Women must have information regarding the
availability of credit for family farms. If credit is available on reasonable terms (i.e. at
reasonable interest rates), then financial institutions must ensure that women have such
information. In addition, women must participate in information sessions or financial-
literacy training - but as active participants. There must be two-way discussions that
enable them to ask questions and put forward their concerns. lIdeally, consultations with
women would precede the design of such sessions to ensure that women's concerns are
integrated into the substantive design.

One of the most preliminary findings regarding the portrait of women-farmers was their
age cohort: many of the potential woman-borrowers are older (from ages 45 to 65),

1 other parts of the world, legal status might be an issue - such as whether women own any property as collateral, or even
whether women have the legal status for ownership. This is not anissue in Ukraine (see WB/IFC).
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meaning that they were not raised in a market economy. After more than twenty years of
market economy disappointments, having seen the pitfalls of borrowing and sinking
standards of living, many women will engage only if they have greater understanding and
skills. This may require support to ensure that rural women with strong educational
backgrounds, but a lack of financial experience, gain skills relating to business plans,
how to present their loan applications, and how to read and assess contracts and legal
documents they are required to sign.®

The last issue relating to "access" to finance is the question of how women and their
family farms would use it, if available. Credit can be used to purchase seeds and inputs
and cover seasonal cash flow problems, to make more substantial investments in
equipment, or to finance a new business venture. While financial institutions recognize
that women are more reliable borrowers than men, this may be because women tend to
borrow only if they are confident that they can repay as required - typically for the
seasonal cash flow. Yet to the extent that women are risk averse, this also means that
women may be less likely to "take the leap” required for entrepreneurial agro-business
activities.

Hence simply crafting new products relating to women's agricultural products and
potential value-added activities may not suffice for financial institutions to lend more to
women. In addition, they may need to reach out to women as borrowers for
entrepreneurial activities (not just as depositors, and not only for low-risk short-term,
seasonal borrowing) - not pushing them to borrow beyond their means, and not
destroying their attention to risk, but giving them the information with which to recognize
the feasibility of somewhat riskier undertakings - with solid business plans and analysis.
This may also raise the importance of some guarantee mechanisms not only to encourage
the financial institutions but also the women/FF borrowers. When cooperation is possible
and supported, such ventures may be undertaken by cooperatives that are able to spread
the risks.

Component #3: Facilitate a more effective market infrastructure for SMPs
by supporting the development of producer organizations and developing
wholesale markets and other market infrastructure.

One major focus of the policies of the GoU, USAID and Agrolnvest is to increase SMPs'
efficiency and profitability. A gender analysis of family farms reveals a range of
inefficiencies, some of which are linked to gender-related roles and responsibilities.
Insofar as women typically continue to work manually, their time is not used efficiently
and there are opportunity costs to their not being able to engage in other tasks of value to
the family farm.

% From 1998 to 2004, USAID's Trafficking Prevention Project, Cooperative Agreement #121A--090062100, was implemented by
Winrock International to address the economic and social factors that were driving women to seek employment abroad. The project
established a network of Women for Women Centers that typically served young, single, well-educated women, including training,
helping them to start their own businesses and small loans. To this day, women in Ukraine speak positively of that program, and
report that there has not been anything like it since. While some have the will to keep the lessons and support going, they all report
a lack of resources.
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Producer Organizations (PQO's) are critical mechanisms for addressing inefficiencies and
sharing resources. Yet while PO's should bring together family farm representatives,
pooling talent and ideas, there are often shortfalls if women participate less. For
example, as long as there is an "entrance" fee or charge per FF, each FF will designate
one person to attend meetings and contribute to decisions. According to Agrolnvest,
among their cooperative partners, 60-70% of the FF representatives are men. The
engagement of fewer women results, however, in some failure to impart knowledge and
to gain perspectives from who should participate in decision-making. If, for example, a
PO must decide between options, such as which crops to support, or whether to focus on
transport to markets or cold storage, women and men may have different perspectives
depending on their roles on the farm.

In terms of leadership, while men may more often A Hierarchy of Participation
serve as leaders, it was reported that women manage _
40% of cooperatives because women are very active - Meaningful assessments of

participation should not be only
quantitative, i.e. simply counting
people in a family or in a room.

and, as was noted above, site visits featured a number
of impressive women. Ensuring effective participation

by women can therefo_re contribute to the success of Instead, quality should be

PO's. This is another instance where the goal is not determined by considering the
gender equality alone, but rather to contribute to efficacy and impacts of

optimal results. contributions. Whether among PO

members, or during a collective
meeting or seminar, it is important
to recognize different levels of
engagement and agency: from the

Further, the decisions of PO's can be essential for
responding to disparities of access to equipment and

the unmet needs of women laboring on farms. To the basics of being physically present,

extent that women's manual labor takes up all or nearly  to speaking out, being heard by

all hours of their days and therefore precludes them others, influencing others' opinions
from participating in training or meetings, or from or actions, and actually leading by
engaging in value-added activities, decisions to setting the agenda.

purchase equipment supporting women's agricultural

tasks may have broader economic implications. Similarly, decisions regarding which
crops to support have gender implications: grains or sunflowers may relate to men's work
while cold storage for vegetables would often support women. While the objective is not
fairness between women and men, there may be economic implications if full and
accurate information is included - sometimes depending on women to be present and
vocal about what their production entails in terms of inputs and labor.

Another issue relating to equipment or machinery is the value of ensuring that men and
women have the capacity to "replace one another”, i.e. to building redundancy of capacity
in case of need for back-up. Whether it is a husband or wife who migrates temporarily to
generate alternative income for the family, or who falls ill or sustains an injury, the
spouse who remains active on the farm often needs to take up tasks that were not
typically hers or his. Rather than characterizing access to or use of equipment in terms of
gender equality or empowerment, this context calls for pragmatic rationales for ensuring
that men and women gain comparable skills.
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Clearly market infrastructure is critical for all family farms, for women and for men.
Farming women and men live and work within the same socio-economic context, where
systemic barriers impede economic success as much as individual or gender-based
barriers. Technical assistance and guidance to increase yields may result in disappointing
revenues if FFs must sell to monopolistic traders who are price-setters - and in economic
losses if produce rots for lack of any buyers. Yet the benefits from supporting dairy
production or for processing fruits and vegetables are limited if family farmers have no
way to get their products to market. While financing for vehicles might be helpful for
getting products to market, the utility of the vehicles decreases and the time necessary to
connect with markets increases if roads are in terrible disrepair. This is where women as
advocates, with civil society organizations or mechanisms to strengthen themselves as
citizens and constituents become important - to ensure that government delivers on its
responsibilities relating to public infrastructure.

As decision-makers or partners on FFs, women make calculations based on their needs
and experience, and the knowledge they have. It presents a serious threat to the current
and future economic success of SMPs if women are not fully benefiting from the many
seminars, training sessions and meetings organized by Agrolnvest. While brochures,
flyers or notes may be given to attendees to take home to their spouses, such
"participation” by the absent spouse cannot be seriously regarded as effective. When the
discussions relate to such issues as FF finances or to sanitary standards, it is essential that
the women be present.

This can, however, be a challenge in light of the burdens on women's time. As such, the
Heifer Project takes the following approach that can and should be replicated:

"Training is arranged in such a way that both men and women can
have access to it: trainings are conducted not in the height of
agricultural season, in the places which men and women can easily
reach, and on such a schedule that both men and women can
properly coordinate the rest of their duties, for example childcare,
milking, etc.”

So, too, women in one village advised the Agrolnvest Gender Analysis team that
programs should be in the winter months - after Christmas holidays and before spring
planting.

Finally, the value-added of agro-processing is a major gap in the economic activities of
SMPs - slowly developing, but often only thanks to rural agricultural advisors or other
technical assistance. Currently, SMPs may now sell their tomatoes to large companies
producing tomato sauce, or sell milk to a milk-processing company, that have all the
negotiating power to pay low prices and place all risks on the producers, others may sell
truckloads of melons to buyers in Poland, who then use the melons as fillings for cookies
or pastries.

Now, some dairy cooperatives are beginning to produce butter and cheese. But while
many potential agro-processing activities relate to the crops that women grow, such as
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berries or herbs, they will take off only with women's interest, investment and
determination. Yet Ukrainian women -- risk-averse, already burdened with farm and
family-related responsibilities, and not seeing opportunities as really viable -- do not
seem prepared to embark on value-added production. As a matter of strategy, this may
also present an opportunity for Agrolnvest and the GoU. The first step, however, is to
expose rural women to the possibilities by showing them what others have done. There is
little point in encouraging financial institutions to develop new products if women lack
the vision and confidence.
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F. RECOMMENDATIONS

As has been found and discussed above, there are three fundamental reasons why it is
strategic for the GoU, USAID and Agrolnvest to focus on women within their agrarian
and agriculture policies and programs: (1) Women not only account for more than half of
the rural population, but contribute significantly to many dimensions of family farm
businesses, (2) As a matter of gender relations, women are critical partners for their
husbands, in order for the family farm to be a success, and (3) The family farms will
disappear if younger women and men have no reason to stay and work in agriculture in
rural areas, leaving men without wives and vice versa.

But focusing on women means making sure they are seen and heard, recognizing them as
assets for the economic dimensions of agrarian policy (and not relegating them only to
social policies relating to children and health), and investing in them as valuable partners.
The reason for successfully engaging women and men, in their respective spheres and
contributing their particular knowledge and perspectives, is not simply to respect gender
equality principles or commitments. Rather, it is a critical approach for crafting effective
policies and achieving national, donor and project results. Gender analysis should lead to
specific actions, both modifying current practices and adding new approaches.

The following recommendations follow two principles: The first relates to the purpose of
this Gender Analysis, namely that its objective is to strengthen achievement of the GoU's,
USAID's and Agrolnvest's goals relating to Agrarian Policy: stronger and more
successful family farms, and a stable middle class in rural areas. The recommendations
therefore focus on gender equality or women's empowerment only to the extent that they
further the broader goals.

Second, the recommendations are intended to meet the "AIMS test"”, subject of course to
some discussion and others' knowledge of political will and available resources. While
the specific recommendations do not include discussion of the "AIMS" factors, each has
been assessed to determine that it is Achievable, will have Impacts relating to the goals
discussed above, can be Measured (in terms not only of inputs and outputs, but for
outcomes), and can be Sustained in Ukraine (whether by government, or other temporary
or future resources).

Each of the following recommendations has been selected because it represents a way to
address challenges identified above. The recommendations may be regarded as three
types: (1) ways to focus particularly on women's needs related to agricultural production
or agro-business (W), (2) ways to modify existing practices in mainstream activities
(intended for men and women) (M), and (3) strategic approaches to achieving MAPFU
objectives that take account of the respective roles and responsibilities, and relations
between, women and men (S). While recommendations are clustered in relation to a
challenge, some may respond to more than one. Some clearly identify who should
undertake them, e.g. MAPFU, USAID or Agrolnvest, while others call for action without
certainty regarding who may take up the challenge.
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Challenge #1: Not Enough Relevant Information is Flowing to Women to
Enable Them to Contribute More to the Economic Success of SMPs

USAID and MAPFU should develop programs for young women and men, to introduce
them to forward-looking potential in agriculture or agro-business as economic
opportunities different from what they see among older farmers.®* (S)

When working with government offices responsible for information dissemination (in
Kyiv, the oblasts or the AR Crimea) Agrolnvest should (1) support a practice of thinking
beyond outputs of information to strategic targeting, holding them responsible not only
for outputs, but for determining whether critical information is reaching the intended
users, including women and (2) share among those responsible for information-
dissemination positive examples. (M)

The MAPFU (or possibly USAID) might develop activities supporting Rural Agricultural
Advisory Services with an explicit focus on reaching women farmers. (W)

USAID projects or the MAPFU should link with the heads of village councils as agents
for sharing information with the women and men on family farms. (S)

When working with ASCs, industry associations or producer organizations, Agrolnvest
should establish a practice of scheduling seminars or training consistent with women's
time/place availability, and then require (whenever possible) that husbands and wives
attend together. (M)

Challenge #2: There are Insufficient State Resources Supporting and
Reaching Promising Family Farms

Partnering with USAID's democracy partners, Agrolnvest should continue to support the
formation of civil society organizations in rural territories that serve as mechanisms at the
grassroots level to connect State sources of resources with households and farms. (M)

The Ukrainian Fund for Farmers’ Support should be revived and expanded but with local
level management and transparency. (M)

Challenge #3: Agriculture-related Legal Support Is Not Sufficiently
Reaching Women Responsible for Legal Compliance and Contracting

Within or building on its primary and secondary legal rights/aid programs, Agrolnvest
should incorporate legal literacy sessions that target women with information relating to
agriculture, ranging from land ownership and registration, to contracts and tax
requirements. (W)

® 1n a discussion at the Poltava Agrarian University, it was learned that young people are asked to assess and report on the
agricultural activities in their home villages. This may be linked with "Community Youth Mapping", and the idea arose of a
competition for students to develop short, YouTube-like clips of farming successes.
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The MAPFU should ensure the survival of family farms and their preparedness for the
lifting of the moratorium on sales of land, by ensuring that women have the legal
understanding and support to counter efforts by large commercial entities to buy small
plots and monopolize agricultural production. It should partner with the MoJ to establish
mobile legal services (pro bono), and a telephone hotline (like that established by La
Strada for the Ministry of Internal Affairs that addresses domestic violence and
trafficking) for agriculture-related legal advice. It should also engage a public relations
firm to develop a targeted information campaign for women. (S)

Challenge #4: Family Farms neither Have Access to, nor are Utilizing,
Finance because on the Supply Side, Financial Institutions are Reluctant to
Engage with and Lend to Family Farms while on the Demand Side Women
Are Reluctant to Borrow

Agrolnvest and USAID's FINREP II should introduce Fls to the educational levels and
capabilities of women farmers through an information campaign dispelling urban
stereotypes of rural farmers. (S)

Agrolnvest or other USAID partners should develop financial literacy programs for
women with men that focus on developing business plans, completing loan applications
and presenting themselves effectively to financial institutions. (W/M)

The MAPFU should establish a Guarantee Fund to build incentives for commercial banks
to lend to SMPs, particularly for value-added agro-processing or expansion. To lower the
risks, however, the Fund should include an advisory program to help SMPs to develop
good, solid business plans from which the banks may more effectively judge the viability
of their proposed initiatives. (S)

Challenge #5: Women's Productivity and their Ability to Contribute in Other
Ways to the Well-Being of Family Farms and Rural Development Is
Constrained by Their Not Having Use of Machinery

Through oblasts, the ARC and village heads, the MAPFU should expand knowledge of,
access to, and widespread utilization of the Ukrainian Fund for Farmer Support to ensure
that family farms are using small grants and/or loans. (S)

Considering some of the practices and experiences of cooperatives relating to sharing
equipment, Agrolnvest should work with Producer Organizations to obtain and arrange
sharing of new equipment, including that related to women's agricultural tasks. (M)

Agrolnvest and MAPFU should work with Financial Institutions to support products that
offer financing for equipment that will increase women's productivity and FF revenues.

Challenge #6: Women Lack Information, Inspiration and Confidence to
Develop Entrepreneurial Value-Added Initiatives
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To encourage entrepreneurial women and give them the confidence to launch small agro-
processing enterprises, Agrolnvest should expand its system of in-country demonstration
site visits, within Ukraine or neighboring countries to introduce women to a range of
agro-business possibilities.*® Such tours might include a focus on young women, to give
them some economic opportunities for which to remain in Ukraine. (W)

Within its communications functions, Agrolnvest should set targets for identifying and
featuring value-added opportunities that are already launched by, or involve, women
farmers. (M)

Within its work with FlIs, Agrolnvest should build programs to teach women to develop
business plans for agro-processing of fruits and vegetables. (M)

Challenge #7: The GoU is Not Seeking, Valuing or Using Sex-disaggregated
Data and Gender Analyses regarding Women's Roles in Agricultural
Production and Rural Development to Develop Effective and Sustainable
Policies

The GoU and the MAPFU should incorporate collection of sex-disaggregated data within
all regular systems and analytical surveys alongside other social indicators (age,
ethnicity, education, health, disability, social and financial status). This will improve the
value of needs assessments and ensure programs' more efficient outreach. (M)

While the GoU and the MAPFU may be collecting sex-disaggregated data, the data is not
useful unless it is analyzed - to determine what it means in terms of disparities between
women and men that reveal both obstacles and opportunities for achieving policy
objectives. Whenever possible, within current programs, USAID should work with the
Statistical Office, Research Institutes and others to establish the utility of sex-
disaggregated data and the imperative that it be collected and analyzed. (M)

To create demand for, and effective use of, sex-disaggregated data, USAID or Agrolnvest
should sponsor a workshop for USAID program staff and partners, universities and
program/project implementers to model the use of sex-disaggregated data to identify
disparities that may undermine their sector-related results. Exercises should be designed
to demonstrate the utility of data and analyses for policy-making, implementation and
M&E. (M)

Through an appropriate D&G implementing partner, USAID should sponsor a workshop
focused on gender reviews of proposed legislation - again, not to spot for discrimination
or gender equality, but to model how gender neutral legislation may have unintended
negative impacts. For example, new regulations for Credit Unions may not only put
some out of business, but may eliminate critical sources of financial support for rural
women borrowers. Similarly, if women (and men) in the dairy industry do not have the

# Recommended cooperatives that are mostly recognized locally would include cooperatives in the village of Nyzhne Selyshche,
Khust district in Zakarpatian oblast; dairy cooperatives in village of Pankiv, Storozhyntsi district, Chernivtsi oblast, or in village of
Popasne, Novomoskovs’k district, Dniporpetrovs’k oblast; and horticulture cooperative in village of Petrovo in ARC. In all cases,
however, it should be noted that serving as host takes time. Whenever possible, there should be some compensation for those
undertaking the hosting, or foregoing any agricultural work time for it.
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information, skills and equipment to comply with new health or sanitary regulations, then
regulations intended to protect consumers (or comply with EU mandates) may drive
small and medium producers out of business. (S)

In partnership with the MAPFU (and oblasts and village heads), Agrolnvest should
launch a series of stakeholder consultations that enable honest discussions of particular
needs and perspectives of women and men in relation to agricultural production. (S)

Agrolnvest should encourage the MAPFU to establish a Gender Advisory Committee to
ensure consultation, dependence on reliable data and ability to address gender-related
issues, needs and opportunities. The TOR for the Committee should clearly establish that
its mandate is not about women's rights, gender equality or international commitments;
but may identify ways in which gender equality is a strategy for strengthening
agricultural results.®® (S)

Agrolnvest should integrate a communications activity into its national outreach and
education campaign that would partner with Ukrainian media and marketing specialists to
develop nationwide efforts to portray women farmers fully and accurately - as
contributors to agricultural development. (S)

86 One example might be to engage women as knowledgeable advocates for lifting the land moratorium as long as landowners have
full information, legal counsel, and the capacity to counter the wealth and power of large companies. Another might be to
strengthen ASCs, PO's and industry associations by supporting shared leadership by women and men. A third is to address migration
and trafficking by focusing on agriculture-related economic activities for young women.
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ANNEX A: WRITTEN SOURCES REVIEWED

1.

10.

11.

12.

13.

14.

Agrolnvest (2011-2016) funded by USAID/Ukraine and managed by Chemonics
International Inc., www.agroinvest.org.ua/ukr;

Agrolnvest, Quarterly Report; January 1 — March 31, 2013;

Agrolnvest Project, Review and Update of the Agrolnvest Project's
Agriculture Policy Priorities, Don A. Van Atta, Chemonics International, (June
2013)

Agrolnvest 2012 Baseline Survey of Ukraine's Agricultural Land Owners
and Small/Medium Size Cultivators

Baseline Survey on Awareness of Land Ownership Rights and Access to
Finance and Agriculture Market Infrastructure for Small and Medium-Sized
Agriculture Producers, PowerPoint by the Center for Social Studies, the
Sociology Institute of the National Academy of Sciences, 2012 - commissioned
by the Agrolnvest Project (office use);

Cabinet of Ministers’ Decree (No0.384-p; July 5,2006) “On approval of the
Concept of the State Programme on Ensuring Equal rights and
Opportunities for Women and Men in Ukraine till 2016”;
http://uazakon.com/document/fpart16/idx16318.htm:;

Charitable Fund “Community Wellbeing”; www.heifer.org.ua;

Concept of the State Program on Ensuring Equal Rights and Opportunities
for Women and Men till 2016/ ITpo cxBanenns Konnernii Jlep;xaBHoT
nporpamMu 3a0e31eUeHHs PIBHUX MTPaB Ta MOXKJIMBOCTEH KIHOK 1 YOJIOBIKIB Ha
niepiona 10 2016 poky; /approved by the Cabinet of Ministers of Ukraine on
November 21,2012; #1002-p; zakon.rada.gov.ua/go/1002-2012-p;,

Constitution of Ukraine (# 254/96-Bp, adopted at the Fifth Session of the
Verkhovna Rada of Ukraine on 28 June 1996); http://zakon4.rada.gov.ua/laws
(Ukr); www.ccu.gov.ua/doccatalog;

Council of Women-Farmers of Ukraine; uff-council.org (main);
https://www.facebook.com/UWFC.Zaporizhzhia (in Zaporizhya);

Decree “On Experts Board for Citizens Appeals on Discrimination”, Ministry
of Social Policy of Ukraine (No. 345; 08.06.2012); http://www.mlsp.gov.ua;

Decree “On Consultative-Advisory Services on the Issues of Family, Gender
Equality, Demographic Development, Prevention of Family Violence and
Human Trafficking”; Cabinet of Ministers of Ukraine’s (No. 1087; 05.09.2007);
http://zakon3.rada.gov.ua/laws;

Decree “On Approval of the State Targeted Program of the Development of
Ukrainian Village till 2015”; Cabinet of Ministers of Ukraine, (N 1158;
19.09.2007; updated on 28.12.2011); http://minagro.gov.ua;

Decree of the President of Ukraine “On optimization of the central executive
bodies” (No. 1085/2010; December 9, 2010);
http://www.president.gov.ua/documents/12584.html;
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http://www.ccu.gov.ua/doccatalog
https://www.facebook.com/UWFC.Zaporizhzhia
http://zakon3.rada.gov.ua/laws
http://minagro.gov.ua/
http://www.president.gov.ua/documents/12584.html

15.

16.

17.
18.

19.

20.

21.

22.

23.

24,

25.

26.

Decree “On the Order of Ensuring Financial Support to Farms”; Ministry of
Agrarian Policy and Food of Ukraine (No. 441; 02.09.2011; reg. in Ministry of
Justice — N0.1113/19851, 22.09.2011); http://agro-business.com.ua;

Decree “On Additional Actions for Support of Development of Individual
Rural Households and Farms”; Cabinet of Ministers of Ukraine (No. 381;
31.05.1995); http://uazakon.com/documents;

Discussion “About moratorium on land sales”: http://www.day.kiev.ua

Discussion of the increase of pension age for women and men;
http://politiko.ua/blogpost36154;

European Social Charter, revised (ETS N 163; #994_062; ratified
0n14.09.2006 (#137-16) zakon.rada.gov.ua/laws/show;Convention to Eliminate
All Forms of Discrimination Against Women (CEDAW); adopted in 1979 by
the UN General Assembly; ratified by Ukraine 24.12.80;
www.un.org/womenwatch/daw/cedaw;

European Commission/EuroStat — site for statistics;
http://epp.eurostat.ec.europa.eu

FAO Projects, List of Operationally Active projects for all Organizational
Units in Ukraine by funding source, as of July 2013

Gender Portrait of Dnipropetrovs’k Oblast (2012) - provided by Olena
Morgun, CSO “Promin”);
http://www.dbuapa.dp.ua/doc/baner_gender/005_DN_430_Gender_Portrait_of D
nipropetrovsk_region UKR.pdf;

Gender Portrait of Vinnitsa Oblast (2010 - 2012) - provided by Svitlana
Khodakova, CSO “Open Society”; http://www.opensociety-
vin.org/#!'vudannja/clbsh;

ILO, First cooperation between the ILO and UNFPA in Ukraine; A
Memorandum of Understanding was signed between the International
Labour Organization (ILO) and the United Nations Population Fund
(UNFPA) on the 8th of October 2012 to kick-start cooperation in the area of
gender equality in the Ukrainian world of work. Press release | 24 October

2012 (Two studies and a public campaign are planned in the framework of the Memorandum of
Understanding. The first study will be an in-depth look at gender equality in employment with
special focus on vulnerable groups of workers. A total of 1000 Ukrainian workers in addition to
100 women and 100 men employers will be interviewed in order to collect comprehensive data on
the situation of women and men in the Ukrainian labour market. The second study will analyse
discriminatory job advertisement practices in newspapers. Research findings will be presented and
discussed at a one-day national tripartite conference in early 2013.)

Law of Ukraine “On Ensuring Equal Rights and Opportunities for Women
and Men in Ukraine” (No. 2866-15, 08.09.2005);
http://zakonl.rada.gov.ua/laws/show/2866-15;

Law of Ukraine “On Prevention and Elimination of Discrimination in
Ukraine” (No. 5207-17; 06.09.2012).
http://zakon4.rada.gov.ua/laws/show/5207-17;
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.
37.
38.

39.

40.

41.
42.

43.

44,

Law of Ukraine “On Amendments to Some Legislation on Ensuring Equal
Rights and Opportunities for Women and Men in Ukraine”;
http://zakon4.rada.gov.ua/laws/show/5207-17.The Law was read in the
Verkhovna Rada on August 13, 2013 (Referring to gender equality sensitization
re political (electoral) and professional quotas, gender equality commitments of
public servants); http://misp.kmu.gov.ua/labour/control (section on Civil society
discussions);

Law of Ukraine “On Farms” (No. 973-15, 09.12.2012);
http://zakonl.rada.gov.ua/laws

Law of Ukraine “On Individual Farming” (N 742-1V, 15.05.2003);
http://zakon.nau.ua/doc;

Law of Ukraine “On Quality and Safety of Food Products”( 771/97-8p,
updated 11.08.2013 (406-18); http://zakon2.rada.gov.ua/laws;

“Mechanisms to improve technological support to agrarian production in
Ukraine”; http://www.niss.gov.ua/content/articles/files/silhozvurobnustvo-

39f77.pdf

Ministry of Economy in Ukraine. Millennium Development Goals —National
Report (2010); http://www.me.gov.ua/control/uk/publish/article;

Ministry of Social Policy of Ukraine; New Social Initiatives, 2013;
http://www.mlsp.gov.ua/labour/control/uk/publish/category?cat_id=141685;

National Association of Extension Services in Ukraine; http://www.g-
fras.org/en/world-wide-extension-study/europe/eastern-europe/90-world-wide-
extension-study

News/info about rural women —radio “Voice of the Capital”;
http://newsradio.com.ua;

Poltava State Agrarian Academy; www.pdaa.edu.ua/eng/
Social Initiatives of the President of Ukraine (2012); www.pfu.ks.ua;

“Specifics of Advisory Services in Ukraine”; http://sg.dt-kt.net/books/book-
3/chapter-27;

«State Registration of Land Plots and Rights to Land Plots; Authority of
Local Governments with Regard to Land Disposal»;

Statistical Digest “Women and Men in Ukraine” (2011). State Statistics
Service of Ukraine; http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm;

Ukrainian Fund for Farmers’ Support; http://udf.gov.ua;

Union of Rural Women of Ukraine; https://www.facebook.com/...Cninxa-
CITbCOKUX-JICIHOK- YKpainu,

UN Beijing Platform of Actions;
http://www.un.org/womenwatch/daw/beijing/platform;

UN Millennium Development Goals (2000); followed by United Nations
Millennium Declaration; www.un.org/millenniumgoals;
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http://sg.dt-kt.net/books/book-3/chapter-27
http://sg.dt-kt.net/books/book-3/chapter-27
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http://en.wikipedia.org/wiki/United_Nations_Millennium_Declaration
http://en.wikipedia.org/wiki/United_Nations_Millennium_Declaration

45.

46.

47.

48.

49.

50.

o1,

52.

53.

54,

55.

56.

S57.
58.

UN Millennium Development Goals-Ukraine;
http://www.undp.org.ua/en/prosperity-poverty-reduction-and-mdgs/38-prosperity-

poverty-reduction-and-mdgs-/624-millennium-development-goals-project;

United Nations Treaty Collection (UNTC),
http://treaties.un.org/Pages/ViewDetails.aspx;
http://hdr.undp.org/en/media/HDR_2011 EN_Complete.pdf;

UNWomen, “Increasing Accountability in Financing for Gender
Equality (FGE), Partnership of EU and Spain“(2011-2015), Report for

2012, UN Women in Ukraine: Activity Report 2012 Kyiv, Ukraine, 2012 - The
programme aims at increasing the volume and effective use of aid and domestic
resources to implement national commitments on gender equality and women's
empowerment. It is implemented in close partnership with the European Commission
(EC), ITC/ILO building on the results of collaboration in the area of gender responsive
budgeting and aid effectiveness.

USAID - Assessing Gender Difference and Implications for Growing
Moldovan High Value Agriculture, Agricultural Competitiveness and
Enterprises Development Project (ACED), Development Alternatives, Inc., Sept
2011

USAID - A Guide to Integrating Gender into Agricultural Value Chains,
based on Promoting Equitable Opportunities in Agricultural Value Chains: A
Handbook, Deborah Rubin and Cristina Manfre of Cultural Practice, for Juarez
Associates, 2011

USAID - Promoting Equitable Opportunities in Agricultural Value Chains:
A Handbook, Development Training Service, Inc (dTS) by Cristina Manfre and
Kara Nichols Barrett with Deborah Rubin of Cultural Practice

USAID - Strengthening Economic Growth through Investments in Gender
Equality, Gender and Economic Growth Fact Sheet

USAID - The Other Side of the Gender Equation: Gender Issues for Men in
the Europe and Eurasia Region, Final Report, Susan Somach, produced for the
Social Transition Team, Office of Democracy, Governance and Social Transition
by the Aguirre Division of JBS International, Inc (July 2011)

USAID Ukraine Country Development Cooperation Strategy, 2012-2016;
http://www.usaid.gov/sites/default/files/documents/1863/USAID_Ukraine_CDCS
_2012-2016.pdf

USAID Ukraine Gender Assessment, Summary Report (in English), 2011

USAID Gender Equality and Women’s Empowerment;
http://www.usaid.gov/what-we-do/gender-equality-and-womens-empowerment;

USAID Counter-trafficking in Persons’ Policy (February, 2012);
http://www.usaid.gov/trafficking;

USAID - Cross cutting indicators reference sheets; www.usaid.gov;

USAID - United States Strategy to Prevent and Respond to Gender-based
violence globally; http://www.usaid.gov/what-we-do/gender-equality-and-
womens-empowerment/gender-based-violence;
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59.

60.

61.

62.
63.

64.

65.

66.

67.

USAID - Gender Analysis Overview;
http://transition.usaid.gov/our work/cross-
cutting_programs/wid/gender/gender analysis.html;

USAID - Gender Assessment USAID/Moldova; Catherine Cozzarelli, Bureau
for Europe and Eurasia, March 2011

USAID Policy. Gender Equality and Female Empowerment Policy. March,
2012;

http://transition.usaid.gov/our work/policy planning and learning/documents/Ge
nderEqualityPolicy.pdf;

USAID - WLSME, Factsheet: Unlocking Growth through Credit Guarantees

United States National Action Plan on Women, Peace, and Security/White
House; (December, 2011); http://www.whitehouse.gov/sites/default/files/email-
files/US_National_Action_Plan_on_Women_Peace_and_Security.pdf;

“Women In National Parliaments”; http://www.ipu.org/wmn-e/classif.htm

Women Thrive Worldwide, One Chance to Get it Right: Seven Key Pillars
for Achieving Food Security, 2011

World Economic Forum; April 2012; http://www.weforum.org/issues/global-
gender-gap; http://www3.weforum.org/docs/WEF GenderGap Report 2012.pdf;

Ukrainian Women’s Fund: Participation of Women in politics and decision-

making in Ukraine. Strategies of impact; portal.uwf.kiev.ua;
www.osce.org/uk/odihr/85975 (Kyiv 2011, in Ukrainian);
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ANNEX B: LIST OF INFORMANTS AND INFORMATION
RELATING TO GEOGRAPHICAL SCOPE

Government level (9 women)

Ministry of Agrarian Policy and Food of Ukraine, Department of scientific-
educational provisioning for agro-industrial production (AlIP) and development of
rural territories — Oksana Matsyuts’ka, main specialist;

Ministry of Agrarian Policy and Food, Autonomous Republic of Crimea,
Department of Economic Development and Investments (Alime Zaretdinova,
Chair);

Department of Economics (Natalia Reutova, Chair);

Department of Informational Provisioning (Ekateryna Moskina, specialist);
Department of Human Resources (Viktoria Sokur, Main specialist);

Kherson Oblast State Administration, Department of Agricultural Development -
Margarita Stepanova, deputy-chair;

Vinnytsa City Council, Department of Social Services - Svitlana Sulimova, chair;
Village Council of Cherepashyntsi, Kalynovs’kiy district, Vinnytsa Oblast —
Natalia Chernysh, Chair;

Village Council of Mikulintsi, Lypovetskiy district, Vinnytsa Oblast — Zinaida
Ryabishchuk, Chair;

Local Administration of Storozhynets, Department of economy and agri-market
infrastructure development, Chernivtsi Oblast - Iryna Pavlyuk, Main specialist;

Farms, cooperatives, rural individual households, individual small and middle

entrepreneurs, farmers’ family members (38 person; women — 30, men — 8)

Family farm “Kalyna” (dairy and meat-production), Lviv oblast, village of
Yasylnitsya, Drohobych district — Vira Storonyts’ka, Chair;

Family farm “Dzvin” (grains, technical crops, horticulture), Lviv oblast,
Sokalshyna district — Oksana Salo, Chair;

Family farm “Yarko” (horticulture — apple orchids), Lviv oblast, village of
Zvenigorod, Pustomytivskiy district — Oksana Kardash, Chair;

Cooperative “Gospodar of Pidgir’ya” (dairy production), Panka, Storozhynets
district, Chernivtsi Oblast — site visit and meetings with the management and the
employees (director, accountant, engineers, laboratory and technical operators,
packing-workers 7 persons (women-4; men-3);

Cooperative “Dairy-producer of Sushki”, village of Sushki, Poltava oblast —
Lidia Mykhailivna, chair;

Cooperative “Dairy-producer of Popasne”, village of Popasne, Novomoskovs’k
district, Dnipropetrovs’k Oblast — Vira, chair, and Vadym, manager and driver (a
family couple);
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Cooperative of the Women-Farmers’ Council (horticulture: table grapes,
peaches, cherries, berries, melons, watermelons, tomatoes, cucumbers, zucchini,
garlic, greens (parsley, dill, green onion); value-added produce: dried and candied
fruit, spices, dry garlic), rural town of Tokmak, Zaporizhya oblast - Nadiya
Kompaniets, chair; Lyubov Angelova, agronomist; Stanislav Galushchenko,
marketing and logistics; Olga Mazina, office manager;

Cooperative “Umyut/Hope” (table grapes, berries, herbs, other horticultural
produce; value-added produce: dried herbal teas, jams, balsams, etc.), village of
Petrovo, Bilogors’kiy district, ARC — Esma Halilova, Chair; other 8 members of
the cooperative (total - 9 persons; women — 6; men -3);

Individual farmers — members of Marketing Group (horticulture, melons and
watermelons) village of Shyroke, Kherson Oblast — 4 women;

Members of farmers’ families, working in a local elementary school, being
households’ owners, village of Vingradovo, Kherson oblast — 7 women;
Individual farmer-entrepreneur for agri-production, village of Mikulintsi,
Lypovetskiy district, Vinnytsa Oblast — Zinaida Ryabishchuk;

All informants living in rural territories are also rural individual household’s
OWners;

3. Credit Unions (7 persons; women —5, men - 2)

Zaporizhya Credit Union “Dovira” — Olena Petrova, Anatoliy Dovgopolyk, 2
inspectors (woman -1, man-1);

Kherson Credit Union “Hromada” — Larysa Polozova, Vira Polozova, Galyna
Shylakina;

4. Agri-sector related business and marketing associations (4 persons; women — 3;

men —1)

o International Charitable Fund “Community Wellbeing” (former Heifer
International), Lviv — Yaroslava Sorokopud, Training and Gender
Coordinator;

e All-Ukrainian CSO “Ukrainian Marketing Association”, Kyiv — Iryna
Lylyk, General Director;

e Zaporizhya branch of All-Ukrainian Women-Farmers’ Council, town of
Tokmak, Kherson oblast — Nadiya Kompaniets, Chair;

e Kherson Marketing Group (working with family and individual farmers),
Kherson — Valeriy Fedorenko, Chair;

5. Agri-advisory and judicial services (3 men)

Poltava State Agrarian Academy, CSO “Official Agrarian Advisory Service” —
Oleg Gorb, Chair;
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e Dniporpetrovs’k Oblast Agrarian Advisory Service — Maksym Maksymov,
Coordinator;
e Chernivtsy, Private Lawyer-Consultant for Agrolnvest — Dmytro Babiychuk;

. Academic Institutions related to agri-industrial and economic development (6

persons; women — 4; men — 2)
e Poltava State Agrarian Academy:
- University Rectorate — Oleg Gorb, Vice-Rector for International Relations;
- Department of Economic Theory and Research — Iryna Shypyk, PhD in
Politics;
- Department of Finances and Credits — Lyudmyla Kopayeva, PhD in
Economics, Director for In-Service Institute;
- Department of Economy and Management — Oleksandr Galych, Dean, PhD in
Management;
- Department of Informational Systems and Technologies — Antonina
Kalinichenko, PhD in Agri-economy, Chair;

e National State Economic University n.a. V.Hetman:
- Department of Marketing — Iryna Lylyk, PhD in Economics;

Women’s and Gender Civil Society Organizations (4 women)

e Vinnytsa Oblast CSO (network) “Open Society” — Svitlana Khodakova, Board
Chair;

e Dnipropetrovs’k Oblast Women’s CSO “Promin’/Ray” — Olena Morgun, Board
Chair;

e All-Ukrainian Women’s CSO (network) “Women’s Consortium of Ukraine” —
Tamara Ogorodova, Svitlana Khodakova, Svitlana Sulimova (regional branches’
directors);

e Zaporizhya Charitable Fund (gender equality-supportive) “Yednist za
Maibutnye/Consolidation for the Future”- Tamara Ogorodova, Board Chair;

. Agrolnvest team (10 persons; women -; men — 6)

e Eric Bleich, Chief of Party;

e Aleksander Kaliberda, Deputy Chief of Party;

e Oleksandra Borodina, Monitoring, Evaluation and Gender Expert;
e Mpykola Hrytsenko, Market Infrastructure Component Leader;

e Vladyslav Karpenko, Producers Organizations Specialist;

e Maryna Zaryts’ka, Public Outreach and Communications Manager;
¢ Roman Proskurenko, Transaltor and Interpretor;

¢ Natalia Yanchenko, Senior Accountant (payments);
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e Yana Vorotinina, Administrative Assistant (support with logistic documentation,
reservations for regional trips, etc);
e Vadym Lutyts’kyy, Logistic Specialist and Driver (support in regional trips);

USAID Supervisory Group (5 persons; women — 4, men — 1)
e Charles Davis

e Anna Bogdanova

e Stella Roudenko

¢ Natalia Berezhna

e Maria Garasdovs’ka
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INFORMATION RELATING TO GEOGRAPHIC SCOPE

1.

Central Part of Ukraine:

Kyiv —Meetings were held with the MAPFU (Department of scientific-educational
provisioning for agro-industrial production (AlIP) and development of rural
territories); the Chemonics/Agrolnvest team; the USAID team; and with the General
Director for All-Ukrainian Marketing Association which conducts marketing research
related to agri-business, agri-production, sales and consumption, as well as dealing
with agri-economics forecasting. The team also observed and briefly interviewed
farmers at the seasonal farmers’ market (Kyiv City Administration’s initiative to
support the local producers ®’).

Vinnyts’ka oblast: Meetings were held with four (4) women: a head of a Village
Council, an individual householder; a farmer (individual entrepreneur); a Board Chair
of Oblast civil society gender organizations’ network “Open Society”; a regional
representative of an all-Ukrainian network of the Women’s Consortium of Ukraine;
and a Deputy of Oblast Council, gender equality advisor.

Poltava oblast: Meetings were held with a woman who is Head of the dairy
cooperative in Sushki village; and with an advisory group of Poltava State Agrarian
Academy.

Southern and Eastern Ukraine

Dnipropetrovs’k oblast: Meetings were held with a woman-Board Chair of the oblast
women’s CSO “Promin’/Ray” who is a gender equality advisor to the Oblast State
Administration’s Governor; a man who heads an agri-advisory service. There was
also a site-visit and meeting with a woman-head of a dairy cooperative and her
husband-member of a cooperative in the village of Popasne;

Zaporizhya oblast: Meetings were held with a woman Board-Chair of oblast-level
civil society gender organization, “Yednist’ za Maibutne/ Consolidation for the
Future”, who is regional representative of an all-Ukrainian Network of the Women’s
Consortium of Ukraine, City Council’s Deputy; with managers and consultants of the
Credit Union “Dovira/Trust”; and with members of a horticulture cooperative and
management of the Oblast Council of Women-Farmers in the rural town of Tokmak.
Kherson oblast: Meetings were held with a woman Deputy-Head of Department on
Agri-industrial Development for the Oblast State Administration; with women-
members of a horticulture cooperative in village of Shyroke; with women—members
of farmers’ families and individual households’ in the village of Vonogradovo and
with a man-Head of Marketing Group (agri-sector).

The Autonomous Republic of Crimea (ARC): A meeting was held with a group of
officials (all women) from the ARC MAPFU's Departments of Economic
Development and Investments; of Economics; of Informational Provisioning; of
Human Resources; and a focus group meeting with women and men-managers, and

8

7 .
newsradio.com.ua
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3.

members of the horticulture and herbs cooperative “UMYUT” in the village of
Petrovo, in Bilogorskiy district.
Western Ukraine

Lviv oblast: A meeting was held with a woman-gender equality coordinator of an
international charitable fund for agri-development support ,“Community Wellbeing”
(former “Heifer International”); and with women-heads of horticulture, dairy and
meat cooperatives.

Chernivets’ka oblast: Meetings were held with a male lawyer, who has worked
extensively on land and property-related cases; and with a woman-Town Council
official. A site-visit and meeting with management and members of a dairy
cooperative was conducted in the village of Panka, Storozhyntsi district.
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ANNEX C: GENDER ANALYSIS INVESTIGATION MATRIX &
QUESTIONNAIRES

ANALYSIS MATRIX FOR INTERVIEW QUESTIONNAIRES

Summary of the context and the challenges: Agriculture and agribusiness
where women only partly involved - for what reasons? Seek explanations of why
are not gaining or using full access, not able to contribute fully, or not benefiting
at same levels as male counterparts. Remember that need to identify (1)
Disparities (between men/women) of access, status, etc, (2) Explanations of the
causes of those disparities and (3) Good, solid and "do-able" recommendations
about policies/actions to close those disparities (raising the situation of women in
relation to men).

Areas to address include: (1) Access: to finance (note credit unions,
management and policies and implementation), to land and ownership (both
legal and actual (de facto) of land, to knowledge (extension services); (2)
Effective participation in associations and organizations for gaining their
benefits, e.g. from membership in cooperatives (either mixed of men/women, or
women only), and ensuring strong industry associations and producer
organizations through women's leadership and contributions; (3) Eull benefits of
laws/legislation in terms not only of law, but implementation by judges,
administrative enforcements, etc; (4) Effective information dissemination - that
women are receiving public education information as promoted in various media,
and capacity-building (e.g. training re financial and managerial literacy); and (5)
Understanding the gender dynamics in varying regions (sub-regions) of
Ukraine in terms of the roles of women and men, traditional or actual attitudes,
and resulting barriers to women's full participation/contributions.

Working hypotheses to test with data (quantitative and qualitative)

* There are three over-arching but distinct gender-related objectives of the GOU's
agriculture and food security policies (and USAID's support of them): (1) To
address women in need (“vulnerable" or poor women), such as female-headed
households, (2) To ensure that women have equitable access to economic
resources and opportunities and (3) To achieve optimal achievements for
families, communities and the nation from in agriculture and agri-business
through women's full contributions. Women would be contributing more to the
agriculture and food-production sectors if they had better access to resources

* Leqgal rights & status: While the legal regimen appears to be gender neutral,
implementation of the law is often not equitable or effective in relation to
women. (Note: Legal systems have three parts - laws, institutions and "legal
culture™)

* Access to assets: While institutions and resources purport to offer "access" to
all, that access has not been utilized, the benefits not having been received by
women at levels enjoyed by their male counterparts.
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* Participation is weak for women engaged in agriculture, be it in training or use
of extension services or finance. Also questions of participation in leadership,

e.g. in cooperatives.
* Beliefs and perceptions: While its history of Soviet influence leads many to

expect equality of all, of men and women, Ukraine is a society with deep and
pervasive attitudes toward the roles of women and men - throughout the country,
but particularly in rural areas and among rural populations. While not always
obvious on the surface, gender roles and relationships may undermine the
economic relationships needed to support flourishing agricultural and
agribusiness sectors.

General Topic
Area

Question(s)

Areas of inquiry:
A(ccess), B(eliefs),
L(egal
protections/rights),
P(articipation)

Anticipated Sources
(Documents,
Interviews, other)

Component Focus on legal Documents: draft
I: Support a protections and legislation
Stable, participation Informants:
Market- GOU/MAPFU,
Oriented Regional
Policy Government
Environment representatives,
local/mayors;
lawyers; association
leaders/members
Leqislation * When drafting Documents: If
legislation, has there | Laryssa or

been consultation with
women, or women's
groups? If so, with
whom? What do with
the input?

* Have those drafting
the legislation
consulted any studies,
or requested (and
analyzed) sex-
disaggregated data,
that revealed gender-
based disparities or
areas of focus? Are
there any potential
"unintended negative
consequences"
regarding unintended

informants (or
USAID/Agrolnvest)
know of any studies.

Ministry
Representatives

Women's advocacy
groups
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negative impacts on
women - have they
been considered?

* Do regional or local
leaders have
mechanisms for
working with women?
Any gender
budgeting?

* Do any have gender
profiles?

Presentations &
Manuals

* |s there any
consultation with
women or gender
specialists in
identifying topics or
reviewing content?

* Do any contain
specific modules or
sections that address
women's needs,
gender equality or
equity, or relations
between women and
men?

* Do they include
instructions/guidance
for anticipating and
dealing with
women/men, and
effective participation
for Q&A or
discussions?

Agrolnvest

Industry
Associations

* Who participates
(women/men) in the
associations as
members - and at
what "level of
participation"?

*Who leads, and who
contributes to or
makes decisions? If
women are not
represented, why not?

- Leaders of
associations

- Members of
associations

- Union of rural
women

MAPEU's Ag
Sector Strateqgy

2014-20

* What are the major
gender issues
impacting both women

MAPFU
representatives
Agrolnvest staff
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and men in agriculture
as you see them? Have
these been changing
over time?

* What are the policy
frameworks that guide
your work? How do
they address gender?
Do you see a need for
policy change, or have
you been working to
develop new policies
that address gender
equality?

* Please give a brief
overview of your
department’s work in
agricultural areas. Does
the program include
any components that
are specifically
designed to address
gender inequalities?

*Who is responsible
for developing the
new Strategy?

* Does stakeholder
consultation include
with women?

* Are any gender
experts included or
consulted?

* Has the Ministry
requested from the
Statistical Office any
sex-disaggregated
data by which to know
of disparities?

* Are there any issues
for women, or
regarding gender
equity, that the
Ministry anticipates
for the Strategy?

USAID

Land rights,
access to land,

*What is current
ownership, in terms of

- Ukrainian
Women's Fund
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and effective legal

women/men?

institutions to

enforce

* Are the procedures
in place, or
anticipated, to ensure
that women gain
ownership, or that
family-farms are held
jointly by married
couples?

* How do the courts
function, in terms of
gender bias, to
ensure that women
not lose
ownership/access in
cases of decisions or
disputes?

- La Strada Ukraine
- Lawyer with legal

services

- Written studies of
land ownership

Public

education/outreach

*What are the
mechanisms used for

re land rights, etc.

outreach

(and baseline

(newspapers, tv,

Agrolnvest
implementers, re
media, website, and
other mechanisms

survey) radio, internet ...)? for public outreach
* Does outreach
actually reach all the | Women farmers,
target groups, e.g. associations, etc
women? Do they
believe that it is really
for them? Do they
trust it, or expect it to
be useful?
* How do RURL
women typically get
information?
Component Focus on Access, Primarily credit
[I: Stimulate Participation, Legal unions (maybe
Access to status, Beliefs (of women, | banks), women's
Finance potential borrowers) groups & women
farmers;
Commercial * Do banks have pro- - Banks (if time
Banks active policies or products | permits)
with which to reach - Women farmers
women - either as - Women's

depositors or as
borrowers?

* Do banks have loan
officers focused on and

associations
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working with women?

* Do rural women have
accounts with banks - for
deposits? Have any
applied for loans? If yes,
experience? If not, why
not?

Credit Unions

* As CUs are closer to
and know people better at
the local/lender level, are
they more effective
institutions for reaching
women farmers?

* Are women regular
members of the CUs, in
same rates as men - see
sex-disaggregated data?
(do they collect SDD?)

* Do they offer any
products or have policies
for reaching women?

* Are any led by women -
headed, or managed?

- Natalya from
Agrolnvest re CU's;
- CUs

- Documents relating
to CUs

- Women farmers

SMP * What are the topics - Extension services
Capacity covered - and do they flag | or Agricultural
Building at all some of the gender | Advisory Services
issues, especially - Agrolnvest trainers
regarding gender - Women & men
relations, access to farmers
information and power? - Documents relating
*What is attendance and | to training exercises
benefit from training and
extension, by sex?
* Do women participate at
same levels? Is their
participation effective?
Input * Which If time permits
Providers' companies/providers
Financing might offer?

* Any unintended
negative consequences
for women?
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Component lIl:

Focus on Access,

Facilitate Participation
Market
Infrastructure
for SMPs
Cooperatives: * What are the crops | - Agrolnvest staff
Membership or focuses of - Rural Agricultural
and cooperatives? Advisors
Decision- * Membership/size - Cooperatives
making and internal - Women farmers
management? (members and
*Who makes the nonmembers of
decisions about cooperatives)
projects/supports,
and how?
PO * How are started - by | - Agrolnvest staff

development

whom?

* What capacities
needed for
development?

- Rural Agricultural
Advisors

Access to
market
infrastructure,
e.g. market
places; cold
storage;
warehouses

*Who is at the
market, in what
positions and selling
what? How do
producers gain spots,
what are they
charged, etc.

* What are women
producing, that they
are ready to sell?

* What are women
processing, for value-
added?

* What are some of
the Value chains -
and are women
potentially vulnerable
in relation to the
power of big input
markets? Do they
have sufficient
information/skills to
negotiate good
terms?

- Agrolnvest staff

- Cooperative
representatives

- Farmers generally
- Women farmers

- Rural Agricultural
Advisors

Studies and
decisions

* Have feasibility and
marketing studies
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incorporated
questions about
women's roles and
perspectives?

General
Gender Issues
- Gender
Roles,
Responsibilities
and Relations

Roles &
Responsibilities
in Agriculture

* Who plants, who
harvests?

*Who uses
machinery?

* Who, for family
farm, keeps books,
and finances?
*Who does agro-
processing, and of
what?

* Who manages, who
hires?

* Who attends
trainings and
association
meetings?

- Documents:
USAID's 2011
Gender Assessment
- Studies, e.g. by
World Bank or UN.
Any women's
associations' reports
- Data: Employment
data, from ILO or
ideally from
Statistics Office of
Ukraine

- Farmers

- Extension Agents

Relations

* If family farm, how
work together?

* In businesses or
cooperatives, how
relate to one another
(men and women)?

* Within associations,
who heads, who
manages?

* Other?

- Farmers
- Extension Agents

Perceived roles,
what
"appropriate"?

* Any work or roles in
agriculture that
women really "should
not do"?

* Are there any ways
in which Ukrainian
(by locality) attitudes
toward women and
men may affect roles
and contributions to
agriculture?

- Women farmers,
and male farmers
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ANNEX D: SUMMARY OF LINKAGES TO DG, HEALTH, AND TIPS

Gender analyses for one sector often raise issues relating to others. First, when
the analysis identifies policies or practices that are not reaching women or
recognizing the importance of relations and communications between women
and men, it typically reveals issues that are systemic. For example, as a matter
of effective practice, those who implementing programs failing to reach women
because they focus only on outputs, ought to be seeking to produce and
measure outcomes and impacts. Second, when policies do not address the
needs of women (or of men, or of young or elderly or rural people), there are
often weaknesses in governance or democratic processes. The following are
some cross-sectorial linkages arising from this Gender Analysis of women's
contributions to SMPs and rural development:

Democracy and Governance:

- Governance, and the importance of data as a basis for policies and for
monitoring implementation: Data collection is not an exercise. It should be
gathered and analyzed. If the GoU valued data as a basis for policy-making, it
would likely appreciate the value of disaggregated data, including by sex. Itis
also important that there be transparency and that data be made available to
citizens, NGOs and researchers.

- Citizen consultation: Policies should be informed by citizen input, as those who
live close to the issues and will be affected by policies. If the GoU made a
practice of consulting with relevant citizens, it would understand the importance
of consulting rural residents, farmers and SMPs - including women. Those
responsible for formulating policies and drafting legislation should also recognize
the value of experts who can report on and analyze circumstances (needs and
opportunities), including gender experts.

- Law-making: Well-drafted laws are not only grounded in an understanding of
needs but also anticipate how they will work in practice, including unintended
negative impacts. For example, the rationale for increasing capital requirements
for credit unions may be understandable, but if they are the primary source of
finance for SMPs and rural households, what impact with the potential closure of
CUs have on SMPs as businesses seeking to survive or expand? Similarly, food
safety standards may be important for the safety of consumers, but if SMPs lack
the capacity to meet the standards, they may drive SMPs out of business.

- Information dissemination: Information that the GoU disseminates to its citizens
must reach relevant target groups. For example, as women are typically
responsible for family farms' business accounting and filings, information about
changes in tax regulations and requiring filings on an annual rather than quarterly
basis must reach them. Similarly, information about lifting the land-sale
moratorium must reach female landowners. If it is not reaching them, then those
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responsible for information-dissemination may be focusing on producing outputs
rather than on reaching constituents.

- Corruption, requlation and oversight: Traders who exploit the SMPs' inability to
transport their produce to markets, and inspectors and regulators who require
bribes are stealing the modest profits generated by hard-working family farmers.
Some policies distorted by and favoring large commercial farms will destroy the
viability of smallholder production.

- Governance: Rural development depends on basic utilities and services,
including water and roads. The failure to maintain local roads undermines the
economic viability of family farm because farmers cannot get their produce to
market, either at all or within reasonable costs - and therefore are vulnerable to
wholesale traders. Women cannot complete their work efficiently or gain access
to valuable farm-related information if they do not have regular electricity or
establish internet connections.

- Civil Society and advocacy: Government is not responsive to the needs of rural
populations if those constituents lack the means to advocate on their own behalf.
Urban or national women's groups do not represent the needs of rural women, as
economic producers. Grassroots women's groups are democratic resources that
ought to be able to explain and advocate on behalf of their family and
communities.

HEALTH

- Productivity of the Agrarian Workforce: Health is an economic as well as social
issue. Women and men in poor health cannot undertake the labor necessary for
family farms, and family farms are successful when husband and wife are healthy
and working together. When a matter of men's decreased life expectancies
health, leaving women as widows to manage a farm, or women's iodine
deficiencies reflecting thyroid issues and causing fatigue, health affects
economics. With the poor conditions of roads and the closures of local health
facilities, women and men in rural areas lack "access" to healthcare in terms of
local availability (locally). Yet affordability is also an issue, particularly when
healthcare requires bribes and outside payments.

- Health impacts of farm work: There are some concerns about use of chemicals
or pesticides, and whether farmers are aware of health impacts, and protections.
Government and CSOs must be providing reliable information about the impacts
of chemicals, who is exposed, and ways to protect workers.

- Lack of services in rural areas drives urban migration: Women express concern
about their children's education and healthcare as top priorities. Insofar as basic
health services are unavailable, mothers (and fathers) may seek to move their
families to areas where better services are available.
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TIPS:

- Lack of economic opportunities drives young women out of rural areas: When
young women know the long and hard hours worked by their mothers and other
adult women around them, and when economic opportunities in rural areas are
limited, young women have few incentives to remain in rural areas - and seek
opportunities to leave. This makes them vulnerable to attractive job offers, and
eager to hope for better possibilities elsewhere. Young women need income-
generating opportunities in agriculture, and rewards commensurate with time and
labor invested.

- Agrarian policies looking toward the future of family farms are an opportunity to
offer young women economic alternatives: Rural agrarian advisors might develop
programs for young women (and men) to provide training not only in production,
but also in agribusiness. The younger generation has the capacity to be more
entrepreneurial than their parents and grandparents who did not grow up in a
market economy. The assets and strategy for more value-added economic
activities in rural areas may at the same time establish alternatives to the
attractions of TIPS.
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ANNEX E: HANDOUT FOR THE MINISTRY OF AGRARIAN
POLICY AND FOOD OF UKRAINE (IN ENGLISH AND UKRAINIAN)

ENGLISH VERSION

Gender Analysis:
Opportunities to Strengthen Family Farms and the Agriculture Sector in Ukraine.
Findings, Conclusions and Recommendations

Framing the Gender Analysis’ Timeframe, Goals and Process

The gender analysis of economic conditions and opportunities for women in the
agricultural sector of Ukraine was commissioned in August-September, 2013 for the
Agrolnvest Project, funded by the U.S. Agency for International Development (USAID).

The Gender analysis goal was analytically survey family farms and smallholder
agriculture in Ukraine in order to inform and strengthen the design, implementation and
results of policies and projects. The intention was not to undertake a broad gender
assessment of women in rural areas, i.e. not to identify women's needs abstractly, and not
to focus on the social dimensions of agrarian life, unless they affect the economic success
of small and medium producers (SMPs).

With that focus on the economic aspects of gender opportunities, roles, responsibilities
and relations in agrarian areas, the research sought to:

(1) Highlight disparities between women and men, such as relating to access to and use
of resources (information, training, finance and machinery);

(2) Identify practices that, by failing to purposefully reach and benefit from women
(gender-blind), or to engage women and men effectively together, are limiting
efficacy and achievement of expected results;

(3) Suggest recommendations on strategies for the enhanced consideration of female
and male economic potential (gender-related), by which it could strengthen results
relating to the agricultural sector’s development.

And while gender equity (or social justice) is an important social, moral and legal goal,
it was relevant to this Gender Analysis only insofar as gender inequality may restrict the
economic success of rural citizens (women, men, families, in particular).

The research hypothesis was that women represent valuable assets for the effective
economic growth of Ukraine's agricultural sector, but at the condition that resources are
reaching them effectively, and women are ensured the opportunities for using the
resources.

Methodology and informants’ group. Research encompassed review of laws, policies,
data and studies, along with intensive field research that covered 9 of 27 oblasts® of

8 Kyiv, Lviv, Chernivtsi, Vinnytsya, Poltava, Dnipropetrovs’k, Zaporizhya, Kherson oblasts and the Autonomous Republic of
Crimea.

72




Ukraine for a representative sample. The number of female-male informants, and the
types of related legal or physical entities was significant for obtaining a precise and
verified evidence-based data. The informants group included, 67 respondents, 52
(77.6%) were women and 15 (22.4%) men. Nearly 42 persons (63%) were rural citizens,
of whom 35 (83%) were women. Urban citizens, individuals, who are involved in agri-
policy or in agri-production, accounted for 25 persons (37.3%), of whom 16 (64%) were
women, and 9 (36%) were men. The gender experts met with coordinators, managers,
experts of the USAID, Agrolnvest project, a representative of the MAPFU at the
beginning of the research and provided a debriefing upon completion of the field
research. There were held meetings with national and local government officials;
representatives of agricultural advisory services. Primary data collection relied on in-
depth individual interviews and focus-groups with women and men, engaging
agricultural cooperatives, women farmers or members of their families; rural households’
female or male owners; experts on agrarian development policy; gender equality experts;
farmers’ business and marketing associations, and women’s civil society organizations.
It also included site-visits to agrarian cooperatives and seasonal farmers’ markets.

Main Findings and Conclusions

1. Availability and accessibility of official sex-disaggregated data. For the research
purposes it was required to access and use the official sex-disaggregated data as
the basic information for the comparative analysis with the primarily obtained
data. However, there was observed the lack of statistics disaggregated by sex and
other social indicators (age, ethnicity, education, health, disability, social and
financial status), in the open access.® In spite of that, the analysts were able to get
certain official data (by the indexes of demography, education, employment and
wages), which had proved the current research hypotheses. These findings are
included in the recommendations.

Conclusion 1. Incorporating of collected sex-disaggregated data within all regular
systems and analytical surveys alongside (and in combination with) other social
indicators (age, ethnicity, education, health, disability, social and financial status)
is important for the identification of real situation on the status, interests, needs,
socio-economic rights and opportunities for women and men in agricultural sector
of economic and in rural territories, on the whole*.

2. Portrait of Ukrainian women-farmers and family farms. This portrait was
compiled on the basis of gender analytical research by the indicators: number of
rural women, age, education, employment type and level, wage, conditions for
combining professional and family responsibilities.

In 2011, women represented 53.1%" of Ukraine’s rural population. 67
respondents, 52 (77.6%) were women and 15 (22.4%) men. The age of

% The available in the open access resource was Statistical digest “Women and Men in Ukraine” (2011) — official publication of the
State Statistics Service of Ukraine; available at http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm

% This is an international requirement, also stated in the Law of Ukraine “On Ensuring Equal Rights and Opportunities for Women
and Men in Ukraine” (Article 5; Ne 2866-1V; 08.09.2005; updated on13.06.2012); zakon.rada.gov.ua/go/2866-15

%! Statistical digest “Women and Men in Ukraine” (2011) — official publication of the State Statistics Service of Ukraine; available at
http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm — pp. 9-14
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informants was 38-65 years old. About 75% of informants reported having either
college or university agrarian education (zoo-technical, veterinarian) or economic,
agro-economic, financial and engineering education, while one-third of them
reported a humanitarian education, many of those have pursued additional
agriculture-related education. But beyond their education, 85% of women
reported participating in special trainings, workshops, conferences on agricultural
issues. It was observed that women’s education level was higher than that of
men’s.

Conclusion 2. Women represent the majority in the rural population of the
active labor age with high level of education.

3. Economic situation with women and men in agricultural sector. Women
represent 60% of land-owners and one-third of 132,000 registered farmers.*” In
2002-2013 there were registered 55.7% of unemployed women out of the total
number of 465 300 registered unemployed.®® According to the State Statistical
Service of Ukraine (2011)*, there is a wage gap in agricultural sector — women get
92.0% of men’s salaries; to compare with the industrial sector of economics it is
68.8%; in financial sector — 71.9%; in small and medium entrepreneurship —
94.7%.

The majority of women reported their frustrations and distrust to financial
institutions (banks, credit unions) as related to getting loans; as well as to
government’s programs for financial support to farmers.
Women-farmers and women-members of family farms work longer working
hours (rather than 8 hours by the Labor Code). The work intensiveness’ increases
due to the seasonal type of certain farming majors (field work, harvesting,
marketing, etc.). Women’s labor include a significant part of manual work (care
after animals, weeding, harvesting vegetables, fruit and berries, selling of
products at markets); while men’s labor is more mechanized (tilling, seeding,
harvesting grains and other crops, transportation of produce to wholesale and
farmers’ markets). In managing farms women and men are represented mostly
equally, however, women remain at the lower level of economic and financial
decision-making; the higher level of policy and decision-making is (oblast,
national government), the lower representation of women is observed.
Besides, women are obliged and responsible for children and family keeping,
cooking, cleaning, laundry, working at individual household plots, preparing food
supplies for the family consumption (pickles, jams, dry snacks, which are not
considered as value added activities). The accumulative hours and content of
work® proves women’s “doubled load”*®

> MAPFU’s data
3 http://infolight.org.ua/content/dinamika-ta-geografiya-bezrobittya-v-ukrayini-ta-ies-u-2012-2013-rr
%* State Statistics Service of Ukraine; available at http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm

» By results of different independent local and international studies, rural women might work 15-19 hours per day (paid/productive
work — 8-10 hours; non-paid/reproductive work — 5 hours per day; civil society/community work -2-4 hours per day).
% Terms “doubled, tripled loads” are used in studies, analysis, regulations on GE (international and national).
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Conclusion 3.Women are represented by a larger number among land-owners,
but they have a higher level of unemployment, more non-mechanized/manual
work, less level of work remuneration if compared to men, overload with the
non-paid work, which they are obliged to do complicated economic, social and
household conditions. Women have frustrations and distrust to financial
institutions (banks, credit unions) as related to getting loans; as well as to
government’s programs for financial support to farmers. Women and men are
represented mostly equally at the local and farms’ decision-making level, men
are more represented at the oblast, national level of economic and financial
policy- and decision-making.

4. Extent to which rural women are recognized as economically valuable assets
and equal partners to rural men. Ukraine has adopted legislative provisions
addressing ensuring equal rights and opportunities for women and men (gender
equality) at the national level relating to European standards and international
requirements. However, the concept of gender equality in Ukraine’s economic
agricultural development is not considered and integrated. Rural women’s
economic contributions are lacked of recognition by the government and society;
women’s reproductive roles and work® are firstly recognized, though rural women
make more than half of the population and labor active force. This situation has
significant negative impacts on the agricultural sector. By the conducted empirical
research, the non-paid work is predominantly implemented in non-supportive and
complicated economic, social and household conditions: no running water, no
gasification, problems with electricity supplies, and no regular access to
communication and information facilities (Internet, mobile telephones, TV); awful
conditions of roads, absence of social infrastructure (hospitals, schools, cultural
facilities, etc.). Due to these circumstances Ukrainian women spend more time on
this work and are more burnt out than women in developed countries.

State programs on farmers’ support or on development of rural territories, as well
as, social initiatives, social protection programs are declarative, and do not
consider women’s and men’s interests and needs, they have short terms for
implementation and limited financing, which do not ensure systemic impacts,
addressed coverage, improvement of the situation and the effectiveness of the
small-middle farming. In combination with other economic and political aspects,
legal and regulatory provisioning does not promote women as an important entity
in the agricultural economic development.

Conclusion 4. State legal and regulatory provisioning, strategies, policies,
programs for development of farms, cooperatives, individual households, rural
territories do not consider gender equality concept as a prerequisite and tool for
improving women’s status in the agricultural sector and for recognizing women
as economically valuable assets and equal partners to rural men.

7 Productive/paid work — full-time hired work (registration in work records), part-time work, self-employed work (entrepreneurs,
etc.); by the Labor Code — it is an 8-hour work with social benefits, etc.; in average, gender wage gap is about 30%.
Reproductive/non-paid work — maternity, family care, work in individual household plots and food supplies; about 5 hours per day (8-
9 hours in farmers’ season); social benefits for maternity is not remuneration for work and is not considered for labor records.
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| Recommendations:

1.

State legal and regulatory provisioning, strategies, policies, programs for
development of farms, cooperatives, individual households, rural territories
should be practically (non-declaratively) grounded on the principles of gender
equality and to ensure the improvement women’s status in the agricultural
sector and for recognizing women as economically valuable assets and equal
partners to rural men.

Consideration of women’s interests and needs as active entities in result-based
strategies, policies, budgeting for agricultural development (being Achievable,
promising Impacts, being Measurable (in terms of outcomes, not only inputs
and outputs), and being Sustainable) — is a vital prerequisite for effective
development of farming, agricultural cooperatives, individual households.
Such a gender-sensitive and responsive approach is perspective and could lead
to economic and social stabilization in agri-sector, would reduce labor
migration and keep the youth in their homes in rural territories.

Strategic support for family farms by legal education to women on lifting the
land-sale moratorium, on negotiating with larger cooperative units, and on
family-profitable decision-making should be ensured.

The comprehensive systemic support to agricultural development in
partnership with other stakeholders (Ministries of Justice, Social Policy,
Regional Development, Incomes and Taxes, Economic Development and
Trade; civil society organizations and business/farmers’ associations; academic
institutions) should be provided, including informational campaigns, mobile
legal consultations in respond to women’s and men’s needs, “hot telephone
lines” for emergency cases related to economic and other issues. There should
be revived and enhanced the agri-advisory services, Ukrainian Fund for
Farmers support with ensuring equal access of women and men to their
services. The role of village councils as reliable resource for information and
assistance as related to agricultural development and ensuring women’s access
to the useful information.

To develop supportive conditions for women’s and men’s (including SME-
farmers, both legal and physical entities) access and utilization of financial
resources, in particular, including diversification for the banks’ and credit
unions’ support to value added production).

To create Gender Advisory Committee for on-going consultative assistance,
advising, strategic and short-term planning, practical activities for gender
equality mainstreaming; for conducting gender (also, for getting sex-
disaggregated data) analysis, researches, monitoring of economic and social
environment, women’s and men’s interests; for coordination of systemic
training, endorsement for women and men (mutually and between the seasons),
working in agricultural production.
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UKRAINIAN VERSION

Anajituune gociuimkenns «[ engepuuii anais
CUIBCHKOI0CIOAAPCHLKOr0 PO3BUTKY YKPAiHUW»: CIIOCTEPEKEeHHS Ta
peKoMeHaauil

Ilepioo nposedennsn, mema ma 3adaui. B cepri - BepecHi, 2013 poky Oyiio mpoBecHO
TeH/IEpHE aHATIITHYHE JOCIIUKCHHS EKOHOMIYHIX YMOB Ta MOYKJIMBOCTEH /ISl J)KIHOK B
arpapHoMy cexTopi YKkpainu B pamkax [Ipoekty ArpoiHBecT 3a miITpuMKn AreHTCTBa
CHIA 3 Mixnapoauaoro Po3sutky (USAID).

Memoro rendeprozo ananizy 0yno BU3HAUYEHHS TaKUX I'€HJICPHUX aCHEKTiB, 3aCTOCYBaHHS
SKUX COPUSTUME MMOKPAILIEHHI0 €(EeKTUBHOCTI Ta Pe3yIbTATUBHOCTI MOJITHKU Ta
MpOrpaM CUIbCHKOT'O PO3BUTKY.

[Tix vac renepHOTO aHaA3y OyJIM BU3HAUCH] eKOHOMIUHI AcneKmuy KUTTENISITbHOCTI
CUTbCHKUX KIHOK, y TIOPIBHSHHI 3 YOJOBIKaMU (MOXJIMBOCTI, POJIi, BIIMOBIATHHOCTI,
B3aEMHHH), B TOMY YHCIII:

1) BU3HaueHHS BIIMIHHOCTEH y 3a0€3IeUeHH1 JOCTYITY 10 PECYPCIB Ta
MOXKJIMBOCTEH JyIs X BUKOpUCTaHHS (1H(opmarlis, HaByaHHS, piHaHCH, 00IalHAHHS);

2) BU3HAUEHHS NIPAKTHK, SIK1 HE BPaXxOBYIOTh MOTPeOU KIHOK Ta HE OPIEHTOBaH1
Ha PIBHOIPaBHE 3aJIy4EHHs KIHOK 1 YOJIOBIKIB (I'€HIEPHO-CIIIM1 MPAKTUKH), Ta SIKI €
Majoe(eKTUBHUMHU i HE CIPUSAIOTH JOCSITHEHHIO Oa)XKaHUX pPe3ysIbTaTiB;

3) mpeacTaBiIeHHS PEKOMEH AL 11010 CTPATEriid 3aCTOCYBaHHS €KOHOMIYHOTO
MOTEHITIATY KIHOK 1 YOJIOBIKIB (T€HICPHHUX CTPATETIN) AJIA MiIABUIICHHS ¢()EeKTUBHOCTI Ta
PE3yIbTaTUBHOCTI PO3BUTKY CLILCHKOTOCIIOAAPCHKOTO CEKTOPY.

[Tutanns coyianbroeo 3ab6e3neuenns (coyianvHoi cnpageorusocmi) Oynu
MpOaHaTi30BaH1 K KOHTEKCT IS BA3HAYEHHS €KOHOMIYHUX T€HICPHUX aCTICKTIB.
Locnionor 2inomesor rendeproco ananizy 0yno NpUITYIIEHHS, IIOA0 TOro, 10
YKIHOIITBO CUTbCHKOT MICIIEBOCT1 Ma€ 3HAYHWI HEIOOI[IHCHUI TOTeHITial (I[IHHUH aKTHB)
U1 €()eKTUBHOTO €KOHOMIYHOTO PO3BUTKY CUIBCHKOTO FOCIIOAAPCTBA 32 HASIBHOCTI
rapaHTOBaHOIO JOCTYITY JI0 PECYpPCIB Ta MOKJIMBOCTEH 100 iX BUKOPUCTAHHS.
Memoouka docnidxncenns ma uinboea zpyna. Iennepuuii anaiiz 6ys0o NpoBEIEHO
IUISIXOM BUBYEHHS ICHYIOUMX HOPMATHUBHO-TIPABOBUX JOKYMEHTIB, MaTepialliB MPOEKTY,
odiiifHUX 3ycTpiveil 3 )KIHKaMH 1 YOJIOBIKaMH — MPEJACTaBHUKAMH OPraHiB BIa/H, 3
excrieptamu [IpoekTy ArpoinBect; 3 KOOpAMHATOPaAMH, MEHEDKEpaMU, eKCIIepTaMu
ArentctBa CIIIA 3 Mixnapoanoro Po3sutky (USAID); nuisixom npoBeaeHHs GoKyc-
IpyIL, IHTEPB 10 3 )KIHKAMH 1 YOJIOBIKAMU — eKCIiepTaMu, epMepamu, YieHaMu
(bepMepchKUX CiMeif; BIIBiIaHHS CUTLCHKOTOCIOIAPCHKUX 00CIYrOBYIOUNX
KOOTIepaTUBIB, (hepMEepPCHKUX TOCMOIAPCTB, IHIIUX OpPraHi3allii, BiABiIaHHS
(bepMepchbKUX Ce30HHUX pUHKIB. JlochimkeHHs 0yi10 npoBeieHo y 9 obmacTsax
Vipainn.”® B minomy, B 3yctpiuax B3sum yuacts 67 oci6: 52 xinku (77.6%) Ta 15
90JIOBIKIB (22.4%); 3 HUX CUTBCHKUX MEIIKAHIIB — 42 0co0u (KIHOK — 35; 4OJIOBIKIB - 7);
MICBKUX MEIIKAHIIIB, SIKI 3aJIy4eH1 10 chepH CLUIbCHKOTOCHOJapChKOTO PO3BUTKY — 25
0ci6 (kiHOK — 16, 40JTOBIKiB - 9).

OcHOBHI criocTepe:KeHHsI TA BUCHOBKH AHAJITHYHOI0 JOCiIzKEeHHS

% Kuis, JIbBiBCBKa, UepniBenbka, Binauipka, [lonraBerka, JJHinmponeTpoBcbka, 3amopi3bka, XepcoHChKa
obnacri, ABroHomHa Pecry6mika Kpum
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1. Haaenicmpo oghiyiitnux oanux 3 po3noodinom 3a cmammio. J1jisi npoBeacHHS
MOPIBHSUTLHOTO TSHJIEPHOTO aHaAIi3y Oyl10 He0OX1THO oTpuMaTH O(IIiifHI CTaTUCTUYHI
JlaH1 3 pO3MOALIOM 3a cTaTTio. [IpoTe, Oyiio BUSBIIEHO OOMEKEHICTD SIK Y CTATUCTUIHHUX
JaHUX 3 PO3MOALIOM 3a CTATTIO Ta IHITUMH COIIOEKOHOMIYHIUMH MMOKa3HUKAMH, TaK H y
BUIBHOMY JOCTYIIi JIO Hux"". HesBaxaroun Ha i 0GCTABHHH, CTAIO0 MOXKIUBHM
OTPHUMATH JIESIKI Ie3arperoBaHi 3a crarTio odiniitai qani (zemorpadiuHi moKa3HUKH,
pIBEHB OCBITH, PIBEHb 3aHHATOCTI Ta OILJIATH Ipalli), SKi MIATBEPIAMINA TOCITITHHIIBKY
rimoTe3y JaHOTO TeHASPHOTO aHaNi3y. 3a pe3ylbTaTaMu TeHISPHOTO aHai3y po3poOdIieH]
pEeKOMEeH Iallii JIsl OpraHiB BUKOHABYOI BJIAJIU 3 METOIO KOHCYIHTATUBHOI JOTIOMOTH
1010 TIO/IAJTIBIIIOTO BpaxXyBaHHS B CTPATETISIX Ta MPOrpaMax COIi0EKOHOMIYHOTO
PO3BUTKY KOHIIETIIi T€HI€PHOI PIBHOCTI.

Bucnoeok 1. Ilposedenns rendeprux ananimuunux 00caiodxHcenv, oQiyitinuil 30ip
PO3MUPEHUX CIMAMUCMUYHUX OAHUX 3 PO3NOOIIOM 3a CHAMMIO € HeOOXIOHO0I0
CKJ1a008010 013 U3HAYEHHA PealbHOl cumyauii uy000 cmanosuuia, inmepecis,
nomped ma 3ade3neuenHnsn PiGHUX COUIOEKOHOMIYHUX NPAB, YMOE M MONCAUBOCH eIl
0713 HCIHOK [ 40J108IKI8 8 AZPAPHOMY CEKMOPI eKOHOMIKU ma 8 CilbCbKill Micyesocmi 6
Ykpaini, ¢ uiJlomyloo.

2. Ilopmpem cinbcoKoi HCIHKU, AKA NPAUIOE 8 AZPAPHOMY CEKMOPI. 3a pe3yibmamamu
TeHJIepHoro aHamzy Oyno chopmoBano Iopmpem cinbcoKoi HeiHKU, AKA RPAYIOE 6
azpapHomy cekmopi 3a TOKa3HUKaMH: KUTBKICTb JKIHOK CepeJ] CUTbCHhKOTO HaCceIeHHS,
BIK, OCBITa, PIBEHb Ta THI 3aHHATOCTI, pIB€Hb 3apOOITHOT TIATH, YMOBH IS TTO€ETHAHHS
npodeciitHuX Ta CIMEHHUX 000B’SI3KIB.

3a cratuctuaarMH JanuMu 2011 poky, cepen CuTbCbKOTO HACEICHHS Y KpaiHH JKiIHKU
CKIIaJaJIN 53.1%°. B JOCITIHKEHH1 B3sUTH y4acTh 67 ocib, 3 Hux - 52 xiHku (77.6%) Ta
15 vyonoBikiB (22.4%); cepenHiil BIk yYaCHHKIB Ta yYaCHMIIb TOCIKEHHs: 38 - 65
POKIB.

75% yyacHUKIB JOCHIIKEHHS, B TOMY YUCII, XKIHKU-(PepMepH, MOBIIOMUIH, 0 MAIOTh
CEPEIIHIO CTeIiabHy OCBITY (300TEXHIYHY, arpOHOMIYHY) Ta BHIIY €KOHOMIYHY,
(hiHaHCOBY, TEXHIUHY OCBITY; OJTHA TPETHHA 3 HUX MAIOTh T'YMaHITapHy OCBITY, a TaKOX,
OTPUMAJIH JOJJATKOBY arpOEKOHOMIYHY OCBITY. 85% yJacHHIIb MIATBEPIUIN YIacTh B
crelialbHUX TPEHIHTaxX, ceMiHapaX, KOH(PEepeHIIX 3 MUTaHb CUIBCHKOTOCTIOIAPCHKOTO
po3BuTKy. [Ipu 1boMy, cepell y4aCHUKIB aHATITUYHOTO JIOCIIIPKEHHS PIBEHb OCBITH Y
KIHOK OyB BUIIIE PIBHSI OCBITH YOJIOBIKIB.

Bucnoeok 2: /Kinku cknaoaioms 0invuiicms ciibCbK020 HACEIEHHA AKMUBHO20
npaye30ammozo 6iKy 3 6UCOKUM DiGHEM OCGImu.

3. EKoHoMiuHe cmaHnosuuie HCiHOK i 40108IKI8 8 CilbCbKO2OCNOOAPCLKOM) CEKMOpI.
XKinku cknanarots 60% BIacHUKIB 3€MIIi Ta OAHY TpeTuHY cepen 132,000
3apeecTpOBaAHUX (bepMepiBloz. VY 2012-2013 poxkax cepen 6e3po0iTHIX O0yi0 55.7%
K1HOK 144.3 % 4onoBikiB i3 3aranbpHoro uucia 465.300 3apeecTpoBaHux 0€3pOOITHUX,
piBeHb 6e3pOBITTS cepent CLTbChKHX KUTENMIB ckmanas 37.4% (Michkux — 62.6%)™. 3a

% Jocrymanm odiriiHmM mxepenom odimiittoi indopmarii 6ys Cratuctiunmii 36ipHuK «Kinku i gonoBikH B Yipaini» (2011) —
[http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm]

100 15 ymoBa BiZHOCHTBCS 10 MIXKHAPOIHIX BEMOT MO0 3a6e3MedeH s PIBHIX MPaB i MOXUIHBOCTE!, a TAKOXK, BKIIOYCHO y
BinmoBiguuit 3akon Ykpaiuu (ctarts 5) Bix 08.09.2005 Ne 2866-1V (Penmakiris cranom Ha 13.06.2012); zakon.rada.gov.ua/go/2866-15
101 Crarucrianmii 36ipHuK «KiHkn 1 wonosiku B Ykpaini» (2011) — [http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm]

102 33 nanmmu MiHicTepcTBa arpapHoOl MOJITHKH Ta IIPOJOBOILCTBA YKPATHH.

193 http://infolight.org.ua/content/dinamika-ta-geografiya-bezrobittya-v-ukrayini-ta-ies-u-2012-2013-rr
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nanuMu JlepkaBHOI ciyxOu ctatuctuku Ykpainu (2011 p.)104, CepeHs 3apIuiaTa KiHOK

B CUTBCHKOTOCIIOIAPCHKOMY CEKTOPI ckimanana 92.9% Bin 3apruiaTé 900BIKiB. J{ist
MOPIBHSAHHS, B IPOMHUCIOBOMY CEKTOPI eKOHOMIKH — KiHKU 3apo0uisiin 68.8% Bin
3apo0iTHOT IJIaTH YOJIOBIKIB, Y (hiHaHCOBOMY cekTopi e Oyno 71.9%, a B Mmamnux i
cepenHix mignpueMcrBax — 94.7%.

BinbIricTh KIHOK-y4aCHUIIh JTOCIPKCHHS BHCIOBIIIA HE33J0BOJICHICTh Ta HEAOBIPY 10
¢biHaHCOBUX yCcTaHOB (0aHKIB, KPEAUTHUX CIUIOK) IOJI0 OTPUMAHHS KPEIUTIB; a TAKOK,
HE33I0BOJICHHS JIEpKaBHUMU IporpaMamMu (iHaHCOBOI MIATPUMKH depMepiB.
Kinku-depmepu, )KIHKH-WICHN HepMEPCHKUX CIMEH MPAIIOIOTh 38 TUIIOM
HEHOPMOBAHOTO pOOOYOTO AHS i 3a0e3nedueHHs (yHKIIOHYBaHHS rocroaapcTsa. Ha
MTOCWJIEHHS IHTEHCHBHOCTI Mpalll 3HaYHOI0 MIPOIO BIUIMBA€E CE30HHUM XapaKTep MEeBHUX
BU/IIB arpapHoOro BUpoOHuUNTBa. JKiHo4a po6oTa BKIIOYA€E BETUKY KUIBKICTh PY4HOT
¢13uyHOT npai (Jorisy 3a Xyq00010, IPOIOJKa, 30MpaHHs 0BOUIB, (PPYKTIB, MPOJIAK
MPOAYKIIii TOIIO); poOOTa YOJOBIKIB ORI MEXaHI30BaHa (OpaHHS 3eMJIi, MOCIB,
30upaHHs 3epHOBUX, TPAHCIIOPTYBaHH MPOAYKIii To1O). B yrpasninHi hepmepcbkum
rOCII0IaPCTBOM KIHKH 1 YOJIOBIKM MPEACTaBIEH] Mail’ke piIBHO, IPOTE KIHKU
3aJIUMIIAIOTHCS Ha OUIBII HU3bKOMY PIBHI IPUMHSATTS PIlI€Hb Ta YIPaBIIHHS
rOCII0IapCTBOM; 3 MIABUIIIEHHIM PIBHS MIpe/ICTaBIeHHs iHTepeciB (00nacHui,
HaIIOHAJIbHUHN), KUTbKICTh YOJIOBIKIB 30UIBIIYETHCS.

OxkpiM TOTO, BiJl ’KIHKHA OYIKYETHCSI BUKOHAHHS 000B’SI3KIB 10 JOTJISITY 32 TITHMU,
IHITUMU YWICHAMH POJWHU, MPUTOTYBAHHSA K1, TPUOMPaHHsI, paHHs, poOoTa Ha
THAVBITyAIbHUX IPUCAANOHNX JUISHKAX, TPUTOTYBAaHHS XapuyOBUX 3aMaciB s
POAMHHOTO CTIOKMBaHHS (110 HE BIIHOCUTHCS 0 KaTeropii J01aH01 BapTOCTI), iHIIE. 3a
CYMapHOIO KUTHKICTIO TOJIMH HAa BUKOHAHHS PI3HUX BUIIB po6iT105 KIHKA MA€ «IOABIIHE
HABAHTAXCHHS " °, 1110 TIPU3BOUTH [0 BHCHAXCHHS, 3MCHILICHHS TPYIOBOi AKTHBHOCTI Ta
e(eKTHUBHOCTI Mpalli, 3aXBOPIOBaHb, PO34apyBaHb, MIrpaIlii 3 CUILCHKUX TEPUTOPIN Ta
HIIKMX, HE MEHII HETaTUBHUX HACIIJIKIB.

Bucnoeok 3. Kinku npeocmasnarome 0inouicms cepeo 3em1e61aCHUKIG, NPOM e 60HU
Marwme 0i1bWl BUCOKUIL PideHb De3podimms, Oinbuly KilbKiCHb HEMEXAHIZ08AHOT
Pobomu, pieensv 3apnaiamu HUMNCUUIL 3a Y0J106IKi8, NEPeBAHMANCEHHA HEON1AUYBAHOI0
POOOMOI0, AKY 60HU MYCAMb GUKOHYBAMU Y CKNAOHUX eKOHOMIYHUX, COUIATbHUX Ma
nooymoeux ymoeax. Kinku marome He3a0080/1eHiCMb ma HeO08Ipy 00 (inancosux
ycmanog (0anKie, KpeOumHux cniiok) w000 OmpUManHa Kpeoumis; a maKoic,
HEe3a0080J1eHHA 0ePHCABHUMU npozpamamu inarncoeoi niompumku gpepmepis. Kinku
npeocmaeieHi maiidce pi6HO HA MICUEBOMY PIGHI NPUTIHAMMA PiuieHb, Y0106IKU
npeocmaeeni diivuie Ha 00J1ACHOMY MA HAUIOHATbLHOMY PIGHI RPUILHAMMA PIULEeHb.

4. Pieenv 6u3HanHHA eKOHOMIYHOT 3HAUYULOCII PO CINbCOKUX JICIHOK AK PIGHONPAGHUX
napmuepis cinbcokux 4onosixkie. He3paxarouu Ha Te, 110 B YKpaiHi Ha 3arajJbHOMY

3aKOHOJIaBYOMY PIBHI MTAaHHS 3a0€3Me€UYeHHs PIBHUX MIPAB 1 MOXKJIMBOCTEN BKIIOUEHO Y
BIJIMOBIHOCTI 10 MIKHAPOIHUX/€BPOTIEHCHKUX 3000B’A3aHb Ta HAI[IOHATLHUX IHTEPECIB

104 Crarucrianmii 36ipHuK «KiHKn i wonosiku B Ypaini» (2011) — [http://ukrstat.org/uk/druk/katalog/kat_u/publposl_u.htm]

105 34 pe3ynbTataMu HeohilitHUX He3aIeKHUX Ta MKHAPOAHUX JTOCIIKEHh HaBaHTa)KEHHS CUIbChKOI JKIHKM Ha JIeHb Mae 15 -19
TO/IMH Ha JIeHb, a CaMe: MPOJYKTHBHA Mpalls KiHOK (oIulauyBaHa po00oTa) B CiIbChKiil MiceBocTi — 8-10 ronuH Ha JeHb;
penponyKTHBHA mpais (6e3omiaTHa JoMaliHs poboTa) — 5 roJMH Ha JIeHb; IPOMajIChKa aKTHBHICTB JKIHOK (HeollJIadyBaHa podoTa) —
2-4 TOIMHY HA [I€Hb.

108 Tepminomoris «moBiiiHe, MOTpiiiHe HABAHTAXKEHHS BUKOPHCTOBYETHCS B TOCHIIKEHHSX, OMHMCAX, HOPMATHBHHX JOKYMEHTAX
LIOJI0 TeH/ICPHOI PIBHOCTI (MIKHAPOIHHUX Ta HALlIOHAJIBHUX)
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Ta MOTped, B chepi eKOHOMIYHOTO CUILCHKOTO PO3BUTKY KOHLEHIIIIO TeHAEPHOT PIBHOCTI
HE BPaxoBaHo.

HenocraTHe BU3HAHHS eKOHOMIUHOI 3HAUYWOCMI pom MHCIHKU HA plBHl JIepaBy Ta
CYCITTBCTBA, a 30CEpPE DKEHHS JIHIIE HA PEPOLYKTHBHIHA poJii Ta nparti xinok, %" ski
CKJIJIAIOTh OUTBINE TIOJIOBHHHU CUILCHKOTO HaceneHHs Kpainu (53.1%), mae HeratueHi
€KOHOMIYHI HACTIKHU JJIs arpapHOTO CEKTOPY.

BinmoBigHO 10 IPOBEICHOTO EMITIPHYHOTO JOCIIIKCHHS, KIHKH Ta YOJIOBIKU TAKOXK HE
MAaIOTh CIIPHUSTINBUX YMOB 1 JIIsl BAKOHAHHS 000B’SA3KIB IO JOTIISTY 32 IITHMH,
POJIMHOIO Ta ISt pOOOTH Y TOMOTOCIIOAAPCTRI. 3a BiICYTHOCTI IEHTPAIi30BAHOTO
BOJIONIOCTayaHHs Ta razugikailii, yepes nepedoi 3 mocTayaHHSIM eJIeKTPOEHEPrii Ta
poOIeMaTUYHHUM TOCTYII 10 cydacHuX 3aco0iB koMyHikallii (IHTepHer, MOOUIbHMIA
3B’SI30K, TeJeOaueHHs ), BKpail IOTaHOro CTaHy OUIBIIOCTI CLIbCHKUX, PAalOHHUX Ta
00JaCHUX IIISAXOMPOBOJIB, BIICYTHOCTI COLIabHOT IH(QpacTpyKTypH (JIIKapHI, 3aKIaan
OCBITH Ta KYJIbTYpPHU, HO6YTOBI/IX IoCiyr TOHIO) Ipansd mno porasay 3a JiThbMH, POAMHOI0, PoGOTa Yy
nomorocnionapersi BIIHIMA€ 3HAYHO OUTbIIIE Yacy HIK B PO3BUHYTUX KpaiHax.

JlepxaBH1 MporpaMu MIITPUMKH Ta PO3BUTKY (PEpMEPCHKUX IOCIOAPCTB, PO3BUTKY
CUIbCHKHX TEPUTOPIH, a TAKOK, COLIANbHI 1HILI1aTUBH, IPOTrPAMHU COIIATBLHOTO 3aXUCTY
MaloTh JEKIapaTUBHUMN XapakTep, HE BPaXOBYIOTh aKTyaJIbHUX MOTPeO Ta IHTEpeCiB
KIHOK 1 YOJIOBIKIB, MalOTh KOPOTKI CTPOKH peaitizallii Ta ooMexeHe (piHaHCYBaHHS, 110
He 3a0e3mevye CUCTEMHOTO BIUTUBY, BCEOITYHOTO aJpeCHOTO OXOIUICHHSI, MOKPAIEHHS
CUTYyaIlil B CUThCHKIM MICIIEBOCTI Ta PO3BUTKY MaJIuX Ta CEPEAHIX BUPOOHUKIB Ha ceni. B
MO€THAHH1 3 HIIUMH €KOHOMIYHUMHU Ta MOJITUYHUMH aclIeKTaMU, HOPMaTHUBHO -TIPaBOBE
Ta nporpamMHe 3a0e3neUYeHHs He CIpUsie cTa0UTI3aIlii poJIi )KIHKH K BaXKIJIUBOTO CY0’ €KTa
€KOHOMIYHOTO TOCIIOIAPIOBAHHS B arpapHOMY CEKTODI.

Bucnoeok 4. /lepicasne nopmamueno-npasoee 3ade3neuenns, cmpamecii, noJimuKu,
npozpamu po3eumky pepmepcmaea, Koonepamueie, iHOUBIOYANLHUX 20CHOOAPCM 8
HaceeHHA, CIbCbKUX Mmepumopiil He 6KII04Yaloms KOHUEnyirto reHoepHoi pisHocmi
071 NOKPAWEHHA CIAHOBULA HCIHOK 8 AZPAPHOMY CEKmop ma, 01s 6i0n08i0H020
BU3HAHMHS eKOHOMIYHOI 3HAYYWOCMI POJIL CLILCOKUX JHCIHOK SIK PIBHONDABHUX NAPMHEPIE
CIIbCLKUX YONO0BIKIE.

Pexomenmamii

1. Jlep>xaBHE HOPMAaTUBHO-TIPABOBE 3a0€3MEYCHHS, CTPATETi, TOJIITUKHU, IIPOTPaMU
PO3BHUTKY (pepMepCTBa,KOOIEPATUBIB, iHIMBIIyalbHUX TOCIIONAPCTB HACEICHHS,
CUTBCHKHUX TEPUTOPIH - MAIOTh HA MPAKTHII (2 HE JIMIIIE ICKIapaTUBHO )
I'PYHTYBAaTHUCS Ha MPUHIMIIAX T€HIEPHOT PIBHOCTI JUISl MOKPALIEHHS CTAHOBHILA
KIHOK B arpapHOMY CEKTOp1 Ta JJIs BIAMOBIIHOTO BU3HAHHS €KOHOMIYHOT

7 [Ipooyxkmuena npays — ue poboTa 1o HaitMy (ITOBHA 3aHHATICTH i3 3aTHCOM Y TPYIOBIif KHIIKIL), [0 KOHTPAKTaX/yromax
(4acTKoBa 3alHATICTB); poOOTA 33 CTATyCOM 3apEECTPOBAHOI CAMO3AMHATOCTI (B TOMY YHCIIi, IO Pi3HUX KATETrOPIisSX MiAPHEMHHUIIBKOT
IUSUTRHOCTI ), TOTIO (10 3aKOHOIABCTBY — 8 TOIMH HA JIEHB), 1[0 ITepeadadac OTpUMaHHs 3apobiTHOI miaTi. OTuiaTa mparii sKiHoK
MeEHII 33 OILIATY Hpalli 9o1IoBikiB (10 30%, y cepequbomy).

Penpodykmuena pons ma npays ;XiHKH BKIFOYA€ HAPOKCHHS Ta BUXOBAHHSI JUTHHHU, BUKOHAHHS CIMEIHHX 000B’SI3KiB Ta poboTy y
JIOMOTOCTIOAAPCTBI — AaHa poboTa CKIIAIA€ MOHA 5 TOMH Ha JIeHb, B CUIbCHKIil MICIIEBOCTI 11€ HABaHTa)KEHHS 301IbIIYETHCS,
0CO0JIMBO Y BECHSHO-OCIHHIH Ce30H, 10 8-9 roauH Ha JieHb. PenpoaykTuBHa poboTa He onrauyempcs (ColialibHi BUIUIATH HE €
OIUIATOO Mpalli, Ta HE BPaXOBYETHCS K EKOHOMIYHO-3HAUYIIa (QYHKILis).
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3HAYYIIOCTI POJIi CUTbCHKUX JKIHOK SIK PIBHOTIPABHUX MAapPTHEPIB CUIbCHKUX
YOJIOBIKIB.

BpaxoByBaTu moTpedu Ta iHTEpeCH KIHOK, SIK aKTUBHUX CY0’€KTIB B
OpIEHTOBAHMX Ha PE3YJbTAT CTPATETIAX, IPOrPAMHO-IIIITHOBUX JTOKYMEHTAX,
OrO/DKETaX arpapHOro PO3BUTKY — 1€ € HEOOXiTHOIO YMOBOIO, CPECKTUBHOTO
PO3BUTKY (pepMepCTBa, CUTBCHKUX 00CIYTOBYIOUNX KOOIIEPATHBIB,
IHIMBIqyalbHUX TOCIOJNAPCTB HAaceleHHs. Taknuii reHaepHO-YyTIUBUH Ta
BIJIOBIAATLHUHN TIIX1/T € IEPCIIEKTUBHUM Ta MIPHU3BEIC IO CKOHOMIUHOT Ta
coliaiabHOI cTabUII3a1lil arpapHOro CEKTOPY, 3MEHIIEHHIO TPYAO0BOi Mirpartii,
TMOBEPHEHHIO MOJIOJI1 IO CUTBCHKUX TEPUTOPIM.

3a0e3neunTH cTpaTeriyHy NiATPUMKY CIMEIHOTOo (hepMepcTBa NUIIXOM MPaBOBOT
MIATOTOBKH JKIHOK MIOJI0 3HATTS MOPATOPIIO HA MPOJAXK 3€MJIi, B TOMY YHUCII, 10
MIEPETOBOPIB 3 BEIMKUMHU KOPIIOPATHBHUMH CTPYKTYpaMH Ta JI0 TPUHHATTS
pillieHs Ha KOPUCTH CIMEHHOTO (hepMepChKOTO roCIo1apCcTRa.

3a0e3neunTH KOMIUIEKCHY CUCTEMHY MIITPUMKY arpapHoro PO3BHTKY 3
3allydeHHSIM PI3HUX MapTHEPIB (MiHICTEPCTBA FOCTHUIIII, COLIATBHOT MOMITUKH,
perioHanbHOrO PO3BUTKY, JOXOIB 1300piB, EKOHOMIYHOTO PO3BUTKY 1 TOPTIBIIi;
TPOMAJICEKUX OPTaHi3alliii Ta acoIliailii, o MPaioTh B CUTBCHKINA MICIIEBOCTI)
JUTsl TIPOBEICHHS 1H(QOpMaIIfHIX KaMIaHiid, MOOUTBHUX MTPAaBOBUX KOHCYJIbTAIlIN
y BIAMOBIAh HA TOTPEOH JKIHOK 1 YOJIOBIKIB-(hepMepiB, 3a0e3MMeueHHS
(dbyHKIIIOHYBaHHS TeIe(OHHOTO KOHCYIBTYBaHHS («raps4oi TiHii»). BinHoBUTH
a00 MMOCUJIUTH ABUIBHICTD TOPAAUUX CUTbCHKOTOCIIONAPCHKUX CITYKO,
Vkpaincokoeo (pondy niompumku CEITHCHKUX ((hepmepcorux) cocnooapeme ma
3abe3neyumu pieHi MONCIUBOCE OJisl OOCMYNY MA BUKOPUCMAHHS OJisL HCTHOK §
YON0BIKI8 00 OAHUX NOCye. AKMUBI3y8amu poib CillbCbKUX MA CETUWHUX PAO 5K
ooicepena 00cmogipHoi iHhopmayii o000 eKOHOMIUHO2O CLIbCLKO2OCNOOAPCHKO20
PO36UMKY Ma OOCMYNY HCIHOK | 40N08IKi6 00 HeoOXiOHOI inghopmayii ma
KOHCYIbMYBAHHSL.

CTBOpUTH MIPUIHATHI YMOBH IS JOCTYITY 1 BUKOPUCTAHHS AJIS1 )KIHOK 1
YOJIOBIKIB JI0 pecypciB iHAaHCYBaHHS IJisi Cy0’ €KTIB CUIBCHKOTOCIOIAPCHKOTO
MaJIOTO Ta CEPEIHBOTO MAIPUEMHHUITBA ((DI3BMYHHUX Ta IOPUANIHHUX OCi0);
CTBOPUTH (POH]I TAPAHTYBAHHS PU3HKIB CUICHKOTOCHIOIAPCHKOT AIsUTBHOCTI;
BKJIFOYMTH AUBEPCU(]IKALIIO CLUIBCHKOTOCHIOAPCHKOT AISNTBHOCTI B HANIPSIMKY
OTPUMAHHS J10/1aHOT BapTOCTI SIK AiSJIBHICTh JAJIS MIATPUMKH 3 O0KY (piHaHCOBUX
ycTaHOB (0aHKIB, KPETUTHUX CIIUIOK).

Creopuru ['ennepuuii Jlopamunii Komirer 115 3a0e31e4eHHst IOTOYHOTO
KOHCYJIbTYBaHHS, A0Pa40i JOMOMOTH, CTPATETIYHOTO Ta KOPOTKOCTPOKOBOTO
TJTAaHYBaHHS Ta MPOBEACHHS MPAKTUYHUX 3aXO0IB 11010 3a0€3MeUeHHs TeHaepHO1
piBHOCTI. [IpoBOAMTH perynsipHi aHATITHYHI TOCTIIPKEHHS Ta MOHITOPUHT
€KOHOMIYHOTO Ta COI[IaJIbHOTO CTAHOBHIIA, TOTPEO Ta IHTEPECIB KIHOK 1
YOJIOBIKIB B CUTbCHKIN MICIIEBOCTI (BKIIOYAIOYH OTPUMAHHS JJAHUX 3 PO3TOIIOM
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3a cTaTTIo Ta ix aHani3). KoopauHyBaTH cCTeMHI HAaBYaHHSI Ta MiBUIICHHS
KBaJTiiKaIii >KiHOK Ta YOJIOBIKIB, K1 MPALIOIOTH B arpapHOMY CEKTOPi
(BpaxoByIOUi CE30HHICTh Ta 3ay4CHHS JI0 HABUAHHS KIHOK 1 YOJIOBIKIB CIIUTBHO).

82



ANNEX F: SCHEDULE OF MEETINGS FOR GENDER ANALYSIS

PURPOSES
Schedule of meetings; August 5 -16, 2013
Date, time | Content Location
August 5, 2013, Monday - Day 1; Kyiv

16.00 —19:00

Start-up meeting of the team — discussion of the
research-related issues (schedule, content,
respondents, etc.)

4 Volodymyrska St., 2™ floor,
Kyiv

August 6, 2013,

Tuesday - Day 2; from Kyiv to Lviv

10.00 — 11:30 | Meeting with the USAID supervisory group 4 lhor Sikorskiy St., Kyiv
12:00 — 13:30 | Meeting with the officials from MAPFU 4 Volodymyrska St., 2™ floor,
Kyiv
13:30 — 20:30 | Transfer from Kyiv to Lviv (544 km; 7,5 hrs)
August 7, 2013, Wednesday - Day 3; in Lviv
10:00 —11.30 | Meeting with Yaroslava Sorokopud; 093 64 Lviv, 2-A Vodoginna St.,
48 185; 067 18 62 322; office 503 (5th floor)
Coordinator of training programs, expert on GE;
Charitable fund “Dobrobut Hromad/Community
wellbeing”; network Heifer International
12:00 —13:30 | Focus group with women-farmers (3-4 women) | Lviv, 2-A Vodoginna St.,
office 503 (5" floor)
14:00 — 20:00 | Transfer from Lviv to Chernivtsy
20:00 — 21:30 | Meeting with a private lawyer working for the 24 1.Bohuna St., Chernivtsi

Agrolnvest project in Chernivtsi

August 8, 2013,

Thursday - Day 4; Chernivtsy-Vinnytsa

9:00 -10:30 Meeting with an official from the Local Village of Panka, Storozhintsi
Administration district

10:30 -11:30 Site-visit to a Dairy Cooperative “Gospodar of
Pidgirya”

11:30 — 17:30 | Transfer from Chernivtsi to Vinnitsya

17:30 — 19:00 | Focus group in Vinnitsa: women-farmers, Vinnytsya, 12, Architect
women’s associations, local gender advisors Artymov St., 4" floor

19:00 — 23:00 | Transfer from Vinnitsya to Kyiv

August 9, 2013, Friday - Day 5; Poltava, village of Sushki

6:20 -9:20 Transfer from Kyiv to Poltava by express train Kyiv-Poltava
#156 (Intercity Kyiv-Kharkiv; 3 hrs)

9:30 -14:30 Site-visit to a Cooperative “Dairy-producer of village of Sushki
Sushki”

15:00 — 17:00 | Focus-group at Poltava State Agri-University; 1/3 Skovorody str., Poltava
CSO “Officals Agri-Advisory Services”

17:30 - 20:00 Reflections on the daily observations

20:27 -23:30 Transfer Poltava-Kyiv; Intercity+, Donetsk — Poltava -Kyiv

Poltava; #154D

August 10, Saturday - Day 6; Kyiv

10:00 — 12:30 | Site-visit to a seasonal farmers’ market in Kyiv Kyiv, Revutskogo St.
(social, anti-crisis market)

13:00 — 17:30 | Summary of the observations during week 1 4 Alla Tarasova St., Kyiv

18:00 — 20:00 | Meeting with General Director, AU CSO 4 Alla Tarasova St., Kyiv

“Ukrainian Marketing Association”

August 11, Sunday
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23:25

Transfer from Kyiv to Dniporpetrovs’k; overnight
train #080K

August 12, 2013, Monday - Day 7; Dnipropetrovs’k

9:30 — 11:00 Meeting with Local Advisor of GE to the Oblast | 12A Krasnaya St.,
Administration; Head of women’s NGO “Promin” | Dnipropetrovs’k

11:30 - 13:00 | Meeting with a coordinator of agri-projects in
Dnipropetrovs’k agri-advisory service

13:30 — 15:30 | Site-visit to Dairy Cooperative, village of village of Popasne,
Popasne, Novomoskovs’kiy district Novomoskovs’kiy district

15:30 — 17:30 | Transfer to Zaporizhya

18:00 — 19:30 | Meetings with the Board Chair of Charitable Zaporizhya, 193 Prosp.

Fund “Consolodation for the future”; Head of the
Oblast Branch of “Women’s Consortium of
Ukraine”; Deputy Head of Ordzhonikidze Rayon
Administration in Zaporizhya

Lenina

August 13, Tue

sday — Day 8; Zaporizhya-Tokmak-Kherson

9:00 — 10:30 Visit and meeting at Credit Union “Dovira” 12 Metallurgov Prospekt,
Zaporizhya
10:30 — 13:30 | Transfer from Zaporizhya to Tokmak
13:30 — 15:30 | Meeting with Cooperative of Women-Farmers’ Town of Tokmak, 83
Council K.Libknehta St.
15:30 — 19:00 | Transfer to Kherson
19:30 — 20:30 | Meeting with a Chair of Marketing Group in 20 Perekopska St., Kherson

Kherson

August 14, Wednesday — Day 9; Kherson

10:00 -11:00 Meeting at the Kherson Oblast Administration
11:30-13:00 Meeting with Credit Union “Hromada” 52 Robocha St., Kherson
14:00 — 18:00 | Site-visit and meeting with farmers in village of Villages of Shyroke and

Shyrokoye and Vinogradovo

Vinogradovo

August 15, Thu

rsday — Day 10; Kherson — Simferopol

6:00/6:30 Transfer to Simferopol

09:00 -14:00 Focus group with Cooperative “UMYUT” Village of Petrovo,
Bilogorskiy rayon, ARC

14:30 — 16:30 | Meeting with ARC MAPF Local office of Agrolnvest

17:20 Transfer from Simferopol to Kyiv

August 16, Friday — Day 11; Kyiv

11:00 — 12:30 | Debrief with USAID 4 |hor Sikorskiy St., Kyiv
13:00 — 15:00 | Debrief with MAPFU 4 Volodymyrska St., 2™ floor,
15:30 -17:30 | Debrief with Agrolnvest Kyiv
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